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BUSINESSES WORKING
WITH SHIPLEY COLLEGE
WE ARE COMMITTED TO THE DEVELOPMENT OF STRONG
RELATIONSHIPS WITH THE BUSINESS COMMUNITY AT A LOCAL,
REGIONAL AND NATIONAL LEVEL.
We are proud of the many productive partnerships we have built up over the years
and the services and opportunities we provide include:
1.	Supporting your talent development strategies and recruitment challenges
through Apprenticeships, Traineeships, Staff Training, Sector Based Work
Academies and the supply of Seasonal Workers. See pages 04 - 08.
2.	Collaborative partnership opportunities and work placements to share relevant,
up-to-date practices & skills. See pages 09 - 11.
3.	Providing opportunities to help you evolve your corporate social responsibility
remit including Supported Internships. See page 12 & 13.
Our sector specialisms include:

Accounting & Finance

First Aid

Business

Food Safety

Childcare

Health & Social Care

Computing & Digital
Industries

Land Based Services

Customer Service

Leadership & Management
Training

Education

Travel & Leisure Industries

We would be very glad to discuss your requirements further.
Please contact the Business Development Team on 01274 327390 or email
employers@shipley.ac.uk to discuss these, or any other specialisms, as we are
always developing our offer.
Land Based Employer Forum - November 2017
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1.	SUPPORTING YOUR TALENT DEVELOPMENT
STRATEGIES & RECRUITMENT CHALLENGES

SHIPLEY COLLEGE APPRENTICESHIPS INCLUDE:

A. APPRENTICESHIPS

BUSINESS

Apprentices can be a real asset to your organisation. Whether you pay the Apprenticeship Levy or not,
our Business Development Team are on hand to advise you on the practical and financial implications
and benefits of employing an apprentice or training your existing staff via an apprenticeship.

ACCOUNTANCY

HEALTH & SOCIAL CARE

including Adult Care Work and Lead Adult
Care Work

including Business Administration, Customer
Service and Retail

CHILDCARE

You employ an apprentice like any other employee in your organisation in terms of legislation,
management, reporting and contracts of employment. For one day a week, apprentices are
offered a flexible training option in College, or in your workplace, to support the skills, knowledge
and behaviours relevant to your sector.

including Early Years Education, Teaching
Assistance and Playwork

Our Business Development Team also offers a comprehensive recruitment and selection service
for new apprentices. They will advertise the vacancies on the Apprenticeship Twitter Account,
the National Apprenticeship Service website and other apprenticeship recruitment sites such as
Get My First Job, then interview each applicant and carry out a rigorous initial assessment and
screening process.

including IT Applications, Infrastructure
Technical Support and Digital Marketing

COMPUTING & DIGITAL INDUSTRIES

LAND BASED SERVICES

including Greenkeeping, Sports Turf
Maintenance, Amenity Horticulture,
Environmental Conservation and Floristry
You can also go to the Employer
page on our website to see a video
about our Land Based Services

LEADERSHIP & MANAGEMENT

suitable for Team Leaders, Supervisors and
Operations/ Departmental Managers

The team can arrange the interviews, working closely with you to ensure you employ the most
suitable applicant for the position.

“

Angela Newark, Director, Lettings,
Martin & Co Estate Agency
‘For us, hiring an apprentice was an opportunity
to train a young person in our way of doing things
from the very start of their career. Our current
apprentice has not been with us very long,
but we have already seen her develop, mature and
become a proficient and confident member of the
team. Working in a customer facing role, there is
always a lot of pressure to get things right, but
Vicky always tries her best and gets on well with
the team.

The apprenticeships we offer are constantly evolving to meet employer needs,
so please contact the Business Development Team on 01274 327390 or
email apprenticeships@shipley.ac.uk to discuss your specific requirements.

DID YOU KNOW SHIPLEY COLLEGE HAS

15% HIGHER ACHIEVEMENT RATES
COMPARED TO THE NATIONAL AVERAGE FOR
APPRENTICESHIPS

The process of finding an apprentice through
Shipley College was very easy. They helped
us advertise the post and supported us in the
shortlisting and selection process. The support has
been excellent and I would definitely recommend
them to anyone else considering an apprentice.’
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B. TRAINEESHIPS

D. STAFF DEVELOPMENT & TRAINING

Traineeships provide training for young people aged 16-24 who are not yet ready for an
apprenticeship but looking to develop their skills, confidence and experience in order to move on
to an apprenticeship in the future. Feedback from employers who have taken on a trainee have
found it an invaluable way of assessing their suitability prior to offering them an apprenticeship.

Whether you are a small business or a large organisation, Shipley College can deliver high quality
training. We can help you develop your employees’ skills to keep your business at the top of
its game.

“

Employer Name: Louise Parkinson
Nursery Manager at Farfield Nursery, Shipley
‘We feel it is important for people entering
childcare to receive practical experience, as well as
studying at college. By offering a work placement
for Dahlia through her Traineeship, we found
that it worked for us and we employed her as an
apprentice. She is now making good progress and
growing in confidence. Dahlia is pleasant to have
around, communicates well with children, and has
a good relationship with staff.‘

Please contact the Business Development Team on 01274 327390 or email
apprenticeships@shipley.ac.uk to discuss your specific requirements and to find out more.

C. FULL-TIME COURSES
We have a great range of full-time vocational courses for 16-19 year olds. Work placements are
an important part of the development of our full-time students and our links with Employers are
crucial to providing high quality experiences of the world of work. Please see page 09 for how
you can get involved.
To request a School Leavers Guide phone 01274 327281 or go to www.shipley.ac.uk to
download a copy.

“

We understand companies can find it difficult to release employees for training when there
are pressures around high workloads and deadlines. Our flexible training programmes can be
delivered either at the College or in the workplace, including evening and daytime courses.
See some employee feedback on page 08.

WE OFFER BESPOKE TRAINING PACKAGES IN A RANGE OF AREAS INCLUDING:
• Accounting & Finance
• Customer Service

• Horticulture & Floristry
• Health & Social Care

• English for Speakers of Other Languages (ESOL)
• First Aid

• Health & Safety
• IT & Digital industries

• Food Safety

• Management & Team Leading

WHY CHOOSE US?
Our employer feedback endorses an excellent local reputation for the support and training we
offer. Our dedicated team is experienced at working with both large and small organisations
across the region.

COSTS & FUNDING
The costs associated with training can vary. To find out a cost for your specific training needs,
or whether there is any funding available, contact the Business Development Team on
01274 327390 or email employers@shipley.ac.uk

‘Rance Booth Smith Architects have welcomed several students from Shipley College
for work placements since 2013. The students have been able to undertake a wide
variety of tasks, which helped us whilst giving the students really good experience
in a busy architects’ office. We were so impressed with one of the students that we
arranged for him to come back and do some additional days with us!’
Gillian Harrison, Office Manager, Rance Booth Smith Architects
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EMPLOYEE FEEDBACK:

“

Martin Ball, 52,
Head Gardener at York Minster
‘As the Head Gardener of York Minster, I wanted
to gain more qualifications in Horticulture so I can
progress further in my career. I was given great
feedback about the Horticulture courses from tutor
Christine, therefore I enrolled. I find the course is
fantastic; it’s very intense as we are only in 1 day
a week but it keeps me busy.’
Martin has now successfully completed the course
and has employed a young apprentice Daniel
who is also studying on day release with Shipley
College.

“

James Dunn, 21,
Caretaker, Carlton Bolling College
‘The IOSH Working Safely course was
recommended to me by my manager, and it was a
good way for me to find out more about health and
safety and to improve my prospects. The course
was really interesting and interactive and I can use
the information I have learnt in my workplace. It
was good to discuss topics with other people in the
group and to learn from each other, as well as from
the tutor. I would recommend the course because
it is just one day and helps give a really good
understanding of Health & Safety in the workplace.’

E. SEASONAL WORKERS AND SECTOR BASED WORK ACADEMIES
The College works closely with businesses to deliver Sector Based Work
Academies, which provide tailored training opportunities for unemployed
people to learn and gain employment with local organisations who are
recruiting large numbers of employees. Local organisations who have used
this service include Czajka Care Group, Bradford Care Trust, Debenhams,
KFC, XPO, Marks & Spencers and Incommunities.

RECENT SUCCESSES:
•	The College’s SkillsHouse retail programme, arranged in partnership with Jobcentre Plus and
Bradford Council, had 259 enrolments leading to 159 job starts with a number of employers,
including the new Broadway Shopping Centre. The programme included a ‘World Host’ course,
first introduced for Olympic volunteers to ensure high customer service.
•	A Sector-Based Work Academy in Horticulture led to 23 people being accepted for full-time
work with the Incommunities Grounds Maintenance team. Dean Blomfield, Assistant
Grounds Maintenance Manager says, ‘This arrangement with Shipley College is a much
better system than the recruitment methods we’ve used in the past. Job applicants have
an opportunity to show us what they can do during the course, before they even reach the
interview stage. I have to say that having people ready to start work who are already welltrained and aware of how to work safely is invaluable to us as an employer.’

“

FEEDBACK FROM A STUDENT:
‘This course has given me the skills and knowledge
I need to progress for the future. I am now more
confident about the tools of the trade and how to
use them correctly. The tutors are really helpful
and have a whole host of skills and knowledge to
help inspire the group. Before this course I had
been unemployed for around 18 months and this
was suggested to me by my Job Coach.’
Andrew
Sector-Based Work Academy - Horticulture
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2. COLLABORATIVE PARTNERSHIP
OPPORTUNITIES AND WORK PLACEMENTS
TO SHARE RELEVANT, UP-TO-DATE
PRACTICES & SKILLS
A. YOU WORKING WITH OUR STAFF AND STUDENTS
Could you offer some time to work with our course co-ordinators and tutors to share your
knowledge with our students? This could involve coming in to speak to a group as a guest
speaker, helping to inspire students about your line of work, judging competitions or offering
visits to your workplace.
Your insights and shared best practice help ensure young people are work ready and have
relevant technical knowledge and understanding, underpinning skills and appropriate attitudes
and behaviours.
Employers regularly have a guest speaker slot to talk about job roles and opportunities in their
organisation. Many of our learners have been successful in job interviews following this and it
is equally a great way for you to keep your recruitment costs down. Our Business Development
Team can arrange the interviews, working closely with you to ensure you employ the most
suitable applicant for the position.

CENTRE OF EXCELLENCE FOR BUSINESS (COFE4B)
The Centre works with a board of local employers who contribute to
the learning experience of our Level 3 Business, IT and Media students.
Current employers include Royal Bank of Scotland, Accent Housing,
Morrisons, Incommunities, AdviserPlus, Computershare, Bradford
Council and the University of Bradford.
We would like to hear from you if you are a local business or organisation who would like to get
involved to inspire our young people. As employers, you have the opportunity to help shape their
future by providing master classes, mentoring opportunities, work placements and educational
visits. Even a 1-hour presentation about your business would be appreciated.
The following activities are examples of how employers have worked with our CofE4B students,
but all suggestions will be considered and welcomed:
•	Computershare HR staff contributed to interview scenarios.
•	Morrisons contributed a masterclass in supply chain work.
•	Accent Housing attend fortnightly to support students in their entrepreneurial work.
•	The Royal Bank of Scotland regularly has a team of staff who work with students to look at
their CVs and employability skills.
•	A local small property development company worked with software development students to
develop their website.
•	The Head of the Sky Academy, accompanied by a digital apprentice, visited to share their own
career paths, as well as opportunities existing with Sky. Several students have subsequently
had work experience with Sky in their digital academy.

SOME RECENT SUCCESSFUL COLLABORATIONS:
HEALTH & SOCIAL CARE
The Health & Social Care team work closely with a core group of employers and Skills for Care.
This has led to bespoke training and small pilots being undertaken prior to a roll out to the
general public. They are also working with the West Yorkshire and Harrogate Excellence Centre
and are currently delivering bespoke packaged courses for them. We are looking at expanding
this collaborative working within our Health & Social Care department and adopting it for the
Childcare department, in order to meet the needs of local employers.
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Accent Housing is one of the many
organisations which visits the Centre
of Excellence for Business to work
with our students.
They have a regular spot once a week
and work with our students who are
aiming to run their own businesses.
This could be working with them
on the financial side of their project
or helping with their business plan.
They have also given advice on their
product development and the early
stages of marketing.

3. P ROVIDING OPPORTUNITIES TO HELP
YOU EVOLVE YOUR CORPORATE SOCIAL
RESPONSIBILITY REMIT
Many of the opportunities mentioned under the previous section also contribute to your
corporate social responsibility activities. In addition, Supported Internships are a further option
you could explore.

A. SUPPORTED INTERNSHIPS
This is a work based full-time course for young people (aged 16-24) with Special Educational Needs
or Disabilities (SEND) who are aiming to work 16 hours a week on an unpaid placement.
Across the UK, only 6% of young people with learning difficulties are in employment. To help address
this, we have worked with local employers such as ISON Harrison Solicitors and Hollins Hall
Marriott Hotel & Country Club, who have given glowing endorsements of the benefits to them from
this scheme. Both companies offered employment to the young people who took part. You can see
some inspiring videos if you go to the Supported Internships part of the Employers section on our
website.
You can help by providing Supported Interns with unpaid extended work placements. We will discuss
start and end dates with you to meet your requirements, along with matching the most suitable
candidate for the role you have in mind.

B. OUR STUDENTS WORKING WITH YOU ON WORK PLACEMENTS
We are always looking for local employers willing to work with us to offer placements and
contribute to our curriculum delivery. In turn, employers benefit from help with short or longer
term projects and also have the opportunity to identify young people who they may wish to
employ in the future.
Work placements (anything from 1 day to 45 days) are mandatory on all full-time courses for
16-19 year olds. They give our students the opportunity to gain real life work experience to help
develop their understanding and gain appropriate employability skills. In addition, employers
report the benefits of being able to help young people gain the soft skills and behaviours needed
to succeed in the workplace.

The primary goal of the placement is to help the young person develop their skills so they can move
in to paid employment. We will work closely with you and the Supported Intern to ensure skills are
learnt and progress is achieved. College Programme Co-ordinators will work with the Supported
Intern on your premises to ensure appropriate standards are reached and review meetings will
monitor this.
For example, Francesca, aged 19, was interested in catering and began her work placement at a cafe,
supported every day by a College Programme Co-ordinator. As her confidence and skills developed,
she only needed a review meeting one day a week. After three months the employer was delighted
by Francesca’s progress and offered her two days paid work per week. The College Programme Coordinator continued to make visits during the probationary period.

Please contact the Business Development Team on 01274 327390
or email employers@shipley.ac.uk if you are interested or want to find out more.
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“

‘We were delighted to sign up to the Supported
Internships programme and give the interns the
opportunity to experience a work environment
and add skills to their portfolio of studies.
Shipley College’s support to both ourselves and
the students was outstanding. This enabled
the students to integrate successfully in to our
workforce and they became valued members of our
team, culminating in the appointment of one of the
students at the end of the period.’
Peter Denham,
Director at Knightsbridge Furniture

“

‘Ison Harrison were delighted to be asked to
take part in the scheme and started to consider
suitable roles and tasks for a supported intern.
The Supported Internship Programme at Shipley
College matched us with a suitable candidate and
after a successful interview, the placement was
agreed. The support Shipley College provided to
our intern, Jack, was quite intensive initially, but
reduced as Jack’s skills, experience and confidence
developed, with him working completely
independently within a relatively short space of
time. We had seen the Supported Internship as a
short-term placement only but now we employ
Jack on a permanent contract. He does a great job
and is employed on his own merit. We would not
hesitate to recommend the programme to other
employers.’
Paul Allinson, Facilities Manager
Ison Harrison

Please contact the Supported Internship Team on 01274 327312 or email
supportedinternships@shipley.ac.uk to discuss options and opportunities.
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WHAT OUR EMPLOYERS SAY

“

‘We have always found Shipley College to be very professional and supportive
towards us as employers of apprentices. They provide a good level of training for
our staff and are always available to answer any queries we might have.’
Alison Linley, Kiddicreche Nursery

“

‘Here at HFT Bradford we receive an excellent service from Shipley College for our
staff. We work together to get the best possible learning outcomes for a modern
adult social care workforce. Our staff feel as if they are individuals who are valued
and respected for the work that they do and always report enjoying their learning.
Our relationship is a long standing one and has stood the test of time with all the
many changes in both our fields.’
Rosie Hawley, Service Transformation Trainer, HFT

“

‘We have been very pleased with our Apprentice over the last year he has been
working with us at the school. I was once an apprentice myself when I started
working as a groundsman and feel that it is a good way to find good employees
to work with me. We like working with Shipley College and we have apprentices in
other areas of the school.’
Simon Wood, Head Groundsman, Woodhouse Grove School

“

‘I was very impressed at the speed and efficiency with which Shipley College were
able to put together a bespoke training course to fit my specific requirements.
Having a qualified expert come to us was a massive boost as it allowed training
to take place with the tools and machinery our staff use.’
Dan Palmer, Heritage Parks Officer, Cliffe Castle

“

‘The students from Shipley College are keen and enthusiastic and it’s good to help
them understand the world of work. Being able to help them understand business
culture and to be able to work with them and help them get on the first run of the
employment ladder is very rewarding.’
Steve Dungworth, Accent Housing

Shipley College
Salt Building, Victoria Road, Saltaire, Shipley, West Yorkshire, BD18 3LQ
t: 01274 327222 e: enquiries@shipley.ac.uk
www.shipley.ac.uk

@Shipley_College
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