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Background Information 
 
Shipley College is a small GFE college situated in a unique environment in the world heritage 
site of Saltaire, just a few miles from Bradford and with excellent transport links to Bradford, 
Leeds and the Aire Valley. The College also provides courses in community venues and at 
employers’ premises. 
 
Courses are offered in 13 sector subject areas, with the largest areas in Care and Health & 
Social Care, Business, Computing and Preparation for Life & Work.  Courses are from entry 
level to advanced level, with the highest proportion of learners on courses at advanced level. 
The College offers Apprenticeships in a range of subject areas and more recently introduced 
higher education programmes for post 16 teaching. 
 
The local population is culturally and ethnically diverse and this is reflected in the College’s 
learner cohort. Although there are pockets of affluence, the area is one of significant social and 
economic deprivation. A high proportion of adults have either no qualifications or qualifications 
at foundation level only. Unemployment is much higher than the national average overall and 
youth unemployment is the highest in Yorkshire and Humber. 
 
The College supports a 16-18 cohort in the top 10% most deprived in the country. For Progress 
8 measures (a measure of the progress children make between the end of primary school and 
the end of secondary school) Bradford schools are in the bottom third of the national rankings, 
with an average of -0.15, but still performing better than 29 other local authorities. For the new 
Attainment 8 measure Bradford ranks as sixth from bottom out of all local authorities in the 
country, with an average score per pupil of 45.7. 
 
The local population is culturally and ethnically diverse and is reflected in the College’s learner 
cohort. Although there are pockets of affluence, the area is one of significant social and 
economic deprivation. A high proportion of adults have either no qualifications or qualifications 
at foundation level only. Unemployment is much higher than the national average overall and 
youth unemployment is the highest in Yorkshire and Humber.  
 
Shipley College’s Mission Statement 
  
To provide the highest quality, inspirational education and training that exceeds the ambitions of 
individuals, businesses and communities. 
 
Our Core Values 
 
● Culture of Collaboration and Partnership: A team working closely with our stakeholders in a 

spirit of trust and integrity 
● Aspiration and Professionalism: Striving for excellence in a safe, sustainable environment, 

while supporting all students to achieve their personal best and to progress to their next 
steps in work and life 

● Responsiveness: Meeting the needs and exceeding the expectations of students and 
employers, both locally and regionally, responding to government initiatives and our local 
community. Equality and Respect: Celebrating the diversity of our students and staff 

● Equality and Respect: Celebrating the diversity of our students and staff 
 

Page 2 



 

Key Features of Equality and Diversity at Shipley College 
 
Shipley College is committed to equality of opportunity for all students and staff, in particular, 
covering the nine protected Characteristics set out in the 2010 Equality Act, including; age, 
disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, 
religion and belief, sex and sexual orientation. 
  
Key Principles 
  
The College considers all forms of prejudice and discrimination to be unacceptable, and will: 
  
1. Ensure fair treatment and offer opportunities to all. 
2. Continuously monitor practices and procedures to eliminate prejudice and discrimination. 
3. Make all reasonable adjustments to ensure equality of access and opportunities exist for all 

who are disabled or identify with specific characteristics set out in the 2010 Equality Act. 
4. Ensure publicity material positively promotes the cultural diversity of the College 
5. Offer staff the opportunity for training and development to enhance their skills, knowledge 

and future prospects. 
6. Employ a workforce representative of the diverse student population.  
7. Provide equal access to the highest quality of teaching and learning.  
8. Make use of teaching and learning resources and delivery methods which are free from 

stereotyping and appropriate in language. 
9. Encourage students with special educational needs and disabilities (SEND) to self-disclose 

and, where support needs identified, provide appropriate help. 
10. Provide opportunities via the Enrichment Programme, Work Experience, Reach Higher, 

Careers Programme for learners to increase their life experiences and broaden their 
aspirations. 

 

Equality and diversity related extracts from Shipley College 2017/18 Self Assessment 
Report (SAR) 

Overall strengths 
 
1. Achievement rates remain high overall, with the majority above national averages. The 

majority of learners achieve and progress to positive destinations.  
2. Learners make very good progress in the majority of sessions, with the College remaining in 

the top 25% for ALPS Level 3 high grades.  
3. Achievement of high grades for GCSEs in English and maths remain above National 

Averages and progress measures for maths and English are both positive.  
4. Teaching and learning are very good overall and outstanding in some areas, with much that 

motivates, engages and challenges learners, encourages & develops independence, uses 
resources, teaching, learning & assessment strategies that reflect & value the diversity of 
learners’ experiences & provides learners with a comprehensive understanding beyond the 
learning environment; a very good range of enrichment activities that learners enjoy and a 
strong focus on learner progression.  
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5. The College is highly inclusive and enables those who have been previously unsuccessful 

to achieve very good results and acquire very good personal, social and employability skills 
Learners value the College and feel very safe in the friendly environment.  

6. Very strong relationships between staff and learners, excellent learner behaviour and 
learner satisfaction ratings consistently well above external comparators; ranked 5th in the 
country for GFE Colleges in FE Choices survey.  

7. Strong employer and community links and curriculum which meets local needs very well, 
prepares learners very well for employment, life in the local community and in British 
society.  

8. Strong recruitment and growth which are supported by significant capital developments. 
 
Effectiveness of Leadership and Management 
 
1. Leaders, managers and governors of the College are very ambitious and work continually to 

consistently improve outcomes for all learners. They have high expectations of staff and 
learners and lead by example to create a culture of tolerance and respect and one which 
expects all parties to continually strive for excellence.  

2. Learners, the majority of whom have very low prior achievements, are fully supported to 
enable them to be successful on their programmes. 

3. The Corporation makeup is diverse with experience, skills, ethnicity, gender, and age group. 
4. Learning resources, including assistive technology, are regularly reviewed to support 

learners very well to overcome their barriers to achieving their learning goals.  
5. Governors hold senior leaders to account for all aspects of the College’s performance 

across all groups of learners to ensure none is disadvantaged or underachieve. 
6. The College enjoys an excellent reputation in the District, focused on a key role of education 

in increasing social mobility and narrowing inequality by raising the attainment levels among 
our most disadvantaged adults and young people.  

7. Leaders and managers are part of a number of influential groups in Bradford and the wider 
district, particularly the Bradford Education and SKills Board and the various Industrial 
Centres of Excellence groups. 

8. The College takes a lead community role in the District and currently manages the Home 
Office’s Talk English project and the Controlling Migration Funded English for Everyone 
project in Bradford, developing English skills amongst immigrant communities.  

9. The College offers a range of innovative provision. Supported Internship programme helps 
many learners into work with special needs. Bradford Works, a wholly owned Horticulture 
venture, provides training and work experience for the long term unemployed.  

10. The community learning fund is used to develop learning programmes and projects that 
develop stronger communities, such as work with Cellar Trust, enabling adults with mental 
health issues to improve confidence, health and well being and reduce social isolation.  

11. A broad range of enrichment activities enables the development of personal, social, health 
and work related skills, with levels of participation in extracurricular activities and learner 
satisfaction well above that of external comparators. This is set to increase again in 
2018/19, with a number of new initiatives based around mental health and wellbeing and 
community/social interaction.  
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12. Leaders and managers use the funding for high needs learners very effectively. Learners 
undertake very individualised and challenging learning that builds on their prior attainment 
and prepares them very well for future employment and/or greater independence in their 
everyday lives.  

13. The College converted learners with Statement of Special Educational Need/Learning 
Disability Assessments to new Education Health Care Plans (EHCPs) which are now 
annually reviewed.  

14. The College is part of the Go Higher West Yorkshire - National Collaborative Outreach 
Programme (NCOP), designed to help learners from areas where progression to HE 
destination is particularly low to progress to Higher Education (HE).  

15. The College is a very inclusive, vibrant learning environment where equality and diversity 
are very well embedded within the values of the organisation, ensuring the inclusion of hard 
to reach learners, such as Prince’s Trust.  

16. The College continues to be effective in taking action to tackle the gender and ethnicity 
imbalances in recruitment to underrepresented courses. There have been positive 
increases over 3 years in female recruitment to the male dominated courses in ICT, Sport, 
Business Management, Media and Horticulture as well as in male recruitment to the female 
dominated courses in Care, Health & Social Care, Art & Design and Business Admin.  

17. The College recognises the growing mental health concerns raised by learners and to build 
learner resilience, piloted the MYMUP programme with learners to promote positive mental 
health and build mental resilience.  

18. Provided training to College staff, including Mental Health First Aid Lite training, online Level 
2 Mental Health Awareness Course and more specialised training for staff supporting 
learners with mental health concerns. 

19. The enrichment programme engages learners with sensitive issues and raising their 
awareness of living healthy lifestyles, keeping safe and actively promoting British values. 
 

Quality of teaching, learning and assessment  
 
1. Excellent feedback from the 17/18 external QDP learner survey. Across all learner types 

98-100% are happy with teaching and 100% agree that they are achieving what they set out 
to do.  

2. The College places strong emphasis on learners’ acquisition of personal, social and 
employability skills, including English, mathematics and ICT skills, as they are seen as vital 
to success and progression.  

3. Staff use vocational, practical and real life contexts very well, to engage learners 
successfully and capture their interest.  

4. From the 17/18 external QDP survey; 99% of learners agree that tutors constantly challenge 
them to do their best and 99-100% agree assessment is fair.  

5. Parents and/or employers are provided with clear and timely information that details the 
extent of learners’ progress in relation to the standards expected and what they need to do 
to improve.  

6. Resources and teaching, learning & assessment strategies reflect and value the diversity of 
learners’ experiences and provide learners with a very good understanding of people and of 
life in a wider sense than their learning.  
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7. There is strong promotion of personal and employability skills to ensure that learners are 
well-equipped with the necessary skills to achieve their aims and progress to their next 
steps in further study, training, work and independent living.  

8. There is a very positive external survey rating from employers regarding the College 
delivering training that reflects up to date practices and for the benefit to their organisation. 
  

Personal development, behaviour and welfare of learners 
 
1. Learners at the College are motivated and develop both confidence and self-assurance. 

They are encouraged by staff to aspire to be the best that they can be and most exhibit 
pride in their work and in the workplace.  

2. Through discussions it is clear that learners understand how their education and training 
equips them with the behaviours and attitudes necessary for success in the future.  

3. Value added outcomes have remained at a high level and the Alps BTEC Calculation of 
Provider value added score continues to place the College in the top 25% of providers.  

4. Learners are punctual and prepared for learning sessions at college or in the workplace and 
bring the right equipment and are ready to learn.  

5. There is no significant difference between ethnic groups, although Asian learner groups 
remain highest at 86- 90%, black learners range from 80-88%, white British at 86% and 
some mixed race groups across a variety of courses range from 70-80%.  Male and female 
learners attend equally well at 86%.  SEND learners and those with health problems remain 
high at 91%.  

6. All study programme learners have a rich experience of work and development of related 
employability skills through a range of internal and external activities with employer 
involvement.  

7. The blend of explicit and embedded personal and social development of all learners 
throughout their programme of learning equips them extremely well to be thoughtful, caring 
and active citizens. There is a comprehensive, termly enrichment planner with an emphasis 
on community, volunteering, fitness and social activities. National themes such as 
Volunteering week and British Values are facilitated by Learning Coaches in group tutorials 
every half term.  

8. The wide and varied enrichment activities allows study programme learners to explore 
personal, social and ethical issues as well as maintaining a healthy mind and body and 
helping them in life, work and in wider society in Britain.  

9. Residential visits take place in some sectors and provide excellent opportunities to develop 
personal, social and sometimes work skills, as well as experiencing travel and new places, 
which many of our learners have not previously had the opportunity to do.  A high number of 
learners participating in the National Citizenship Service programme and Duke of Edinburgh 
Bronze Award.  

10. 98% of learners in the external QDP survey agreed that they are encouraged to understand 
and develop British Values and know what to do if they become aware of any instances of 
extremism or radicalisation.  
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11. Learners on community learning programmes develop skills and confidence to help 
participate effectively in their local community, including social interaction, communication, 
health and wellbeing.  

12. Learners’ positive behaviour in and around college reflects the College’s efforts to promote 
high standards and demonstrate respect for the local community of Saltaire.  

13. Leaders, managers and staff work extremely well to prevent all forms of bullying, including 
online and prejudice-based bullying. Extremely high levels of learners state that they feel 
safe at all times and know how to stay safe online.  

14. Learners are taught and understand how to keep themselves and others safe in different 
situations and settings and trust the College to take rapid and appropriate action to resolve 
any concerns they have.  

15. Study programme learners have high quality impartial careers guidance through Student 
Services and Connexions, as well as guidance from Course Coordinators, to help make 
informed choices.  Other types of learners are supported very well by the Business 
Development team, tutors and Course Coordinators in making these choices. There is a 
comprehensive section of the student portal dedicated to careers.  

16. Learners with high needs have clear transition plans and meetings with the learning support 
team, appropriate agencies and parents/carers to plan their next steps. 
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Achievement Rates 2017/18 
 
It is to be noted that the achievement data refers to number of enrolments and not head counts, 
and can include learners enrolled to multiple qualifications.  Provider comparison compares data 
with other general further education colleges, whereas, national data compares with the full 
remit of education and training providers.  Commentary is based on data from the Government 
published ‘Qualification achievement rate for 2017 to 2018’ and Provider Group and National 
comparison for 2015/16. 

Achievement Education and Training Data 2017/18 
 

 
 

 
● Achievement rate for both 16-18 and 19+ learners is above provider and national average. 
 
Education and Training achievement data by Gender 
 
16 -18 education and training achievement rate by gender 

 
● Achievement rate for 16-18 males and females is above the provider group and national average.  
● Achievement rate for 16-18 females significantly improved in 2016/17, and although has slightly 

dropped in 2017/18, remain higher in comparison to males and above the provider group and 
national average. 
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19+ education and training achievement rate by gender 

 
● Achievement rate for 19+ males and females is above the provider group and national average. 
● Achievement rate for 19+ males improved in 2016/17, and although has slightly dropped in 2017/18, 

remain similar to females and above the provider group and national average. 
 
Education and Training achievement data by Ethnicity 
 
16 -18 education and training achievement rate by ethnicity 

 
● Achievement rate for all 16-18 learners, with the exception of  the small number of Black learners, is 

better in comparison to provider group and national average. 
● Black learners featured a drop in achievement from 92% to 68.4% in 2016/17, due to non 

achievement of 4 learners on 3 different courses.  The achievement rate has increased in 2017/18, 
however, this is affected by less than 5 learners. 

●  White learners featured a significant increase from 78.7% to 83% in 2016/17, and although have 
slightly dropped in 2017/18, remain above the provider group and national average. 
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19+ education and training achievement rate by ethnicity 

 
● Achievement rate for 19+ Asian learners is below provider group and national average, with a drop 

in comparison to the previous two years. 
● In relation to the two ethnic groups with most significant numbers, White learners have continued 

with their significant increase in achievement this year and now achieving better than Asian learners. 
 
Education and Training achievement data by Learning Difficulty/Disability/Health Problems 
 
16-18 education and training achievement rate by difficulty/disability/health problems 

 
● 16-18 learners with difficulty, disability or health problems have a very similar achievement rate to 

learners without. 
● 16-18 learners with and without difficulty, disability or health problems have a higher achievement 

rate than the ‘provider group and national average. 
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19+ education and training achievement rate by difficulty/disability/health problems 

 
● 19+ Learners with difficulty, disability or health problems achieve slightly higher than learners 

without.  
● 19+ Learners with and without difficulty, disability or health problems achieve higher than the 

provider group and national average.  
 

Achievement Data for Apprenticeships 2017/18 

 

 

 
● All Apprentices achieve well above the provider group and national average, with a significant 

increase for Apprentices aged 19-23. 
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Apprenticeship achievement data by Gender 
 
16 -18 Apprenticeship achievement rate by gender 
 

 
 
19+ Apprenticeship achievement rate by gender 

 
● Achievement rate for 16-18 and 19+ male and female Apprentices is well above the provider group 

and national average; 16-18 and 19+ males show a significant increase in 2017/18. 
● In comparison to 2016/17 when both 16-18 and 19+ female Apprentices achieved higher than 

males, in 2017/18, males achieve higher than females. 
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Apprenticeship achievement data by Age 
 
16 -18 Apprenticeship achievement rate by age 

 
 
19+ Apprenticeship achievement rate by age 

 
● 16-18 and 19+ Apprentices at all levels continue to perform well above the provider group and 

national average.  

Apprenticeship achievement data by Ethnicity 
 
16-18 Apprenticeship achievement rate by ethnicity 

 
● There are two significant ethnic groups of White and Asian, and both have a higher achievement 

rate than the provider group and national average.  
● In comparison to 2016/17, Asian Apprentices continue to improve their achievement rate, but still 

perform less well than White Apprentices who are well above provider group and national average. 
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19+ Apprenticeship achievement rate by ethnicity 

 
● There are two significant ethnic groups of White and Asian. Both achieve above the provider group 

and national average.  
● White Apprentices have significantly improved their achievement rate, after a drop in 2016/17, and 

achieve higher than Asian apprentices. 
 

Achievement data for apprentices with Special Educational Needs and 
Disability (SEND)  
 
16 -18 Apprenticeship achievement rate by learning difficulty/disability/health problems 

 
 
19+ Apprenticeship achievement rate by learning difficulty/disability/health problems 

 
● 16-18 Apprentices with difficulty, disability or health problems achieve significantly above the 

provider group and national average.  
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● 19+ Apprentices with difficulty, disability or health problems achieve below the provider group and 
national average. The drop in achievement is due to 3 apprentices not completing; 2 disclosing 
dyslexia and 1 mental health. 

● Apprentices with difficulty, disability or health problems achieve less well than those with no difficulty, 
disability or health problems. 
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Shipley College Employee Annual Equality and Diversity Monitoring Report for 2017/2018 
Workforce profile by Gender 
Commentary:  
There has been is a continuing shift over the last 3 years to full time rather than part time roles but the 
majority of staff are in part time roles 67.3% (70.9% in 2017 and 73.5% in 2016) 
 
Table 1 - All staff 

 Sep 2015 Sep 2016 Sep 2017 Sep 2018 

FT Lecturers 21 7.6% 16 6.1% 22 8.3% 33 12.1% 

Proportional Lecturers 42 15.2% 42 15.9% 42 15.8% 43 15.8% 

PT Lecturers 42 15.2% 31 11.8% 25 9.4% 26 9.6% 

FT Support Staff 35 12.7% 32 12.1% 33 12.5% 34 12.5% 

PT Support Staff 114 41.3% 121 45.8% 121 45.7% 114 41.9% 

Head of Sector/Service 18 6.6% 18 6.8% 18 
 

6.8% 18 6.6% 

SMT 4 1.4% 4 1.5% 4 1.5% 4 1.5% 

Total 276   264   265  272  

 
Workforce profile by Gender 
Commentary:  
Shipley College remains in line with the General FE Workforce in that there are more women than men                  
employed (Shipley College 66.5% women and 33.5% men; GFE 62% women and 38% men). Within the                
general UK workforce just under half of workers are female (46.5% in 2017). 49.3% of female employees                 
are in part time roles compared to 18% of males. 
 
Table 2 - Gender - All Staff 

 Sep 2015 Sep 2016 Sep 2017 Sep 2018 

Male Female Male Female Male Female Male Female 

No. % of 
males by 

role 
against 
whole 

workforce 

No
. 

% of 
females 
by role 
against 
whole 

workforce 

No. % of 
males by 

role 
against 
whole 

workforce 

No. % of 
females 
by role 
against 
whole 

workforc
e 

No. % of 
males by 

role 
against 
whole 

workforce 

No. % of 
females 
by role 
against 
whole 

workforce 

No. % of 
males by 

role 
against 
whole 

workforce 

No. % of 
females 
by role 
against 
whole 

workforce 

FT Lecturers 8 2.9% 13 4.6% 8 3.0% 8 3.0% 11 4.1% 11 4.1% 13 4.8% 20 7.4% 

Proportional 
Lecturers 

13 4.6% 29 10.4% 12 4.5% 30 11.2% 11 4.1% 31 11.7% 11 4.0% 32 11.8% 

PT Lecturers 10 3.6% 32 11.4% 7 2.6% 27 10.1% 4 1.5% 21 7.9% 7 2.6% 19 7.0% 

FT Support 
Staff 

18 6.4% 17 6.1% 16 6.0% 16 6.0% 17 6.4% 16 6% 19 7.0% 15 5.5% 

PT Support 
Staff 

34 12.1% 80 28.6% 35 13.1% 87 32.6% 34 12.8% 87 32.8% 31 11.4% 83 30.5% 

Head of 
Sector/Service 

9 3.2% 9 3.2% 7 2.6% 11 4.1% 8 3% 10 3.8% 8 2.9% 10 3.7% 

SMT 2 0.7% 2 0.7% 1 0.4% 2 0.7% 2 1% 2 1% 2 0.7% 2 0.7% 

Total 94 33.5% 182 65.0% 86 32.2% 181 67.7% 87 32.8% 178 67.2% 91 33.5% 181 66.5% 
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Workforce profile by Ethnicity 
 
Table 3 - Ethnicity (all staff) 

 Sep 2015 Sep 2016 Sept 2017 Sept 2018 

White (British) 229 83.0% 217 82.2% 196 74% 169 62.1% 

White (European/other) 13 4.7% 8 3.0% 15 5.7% 12 4.4% 

Asian 26 9.4% 22 8.4% 23 8.6% 23 8.5% 

Black 2 0.7% 4 1.5% 2 0.8% 4 1.5% 

Chinese 0 0.0% 0 0.0% 0 0.% 0 0.0% 

Mixed 3 1.1% 3 1.1% 2 0.8% 3 1.1% 

Not declared/prefer not to say 3 1.1% 10 3.8% 27 10.1% 61 22.4% 

Total 276   264   265  272   

 
The majority of Shipley College employees declare themselves to be White (British). The largest              
proportion of Bradford district’s population (63.9%) identifies themselves as White British. The district has              
the largest proportion of people of Pakistani ethnic origin (20.3%) in England. (Bradford District              
population update conducted by Datamill North 22nd June 2017) 
 
Workforce profile by Disability  
 
Table 4 Disability - All Staff 

 Yes % No % Prefer not 
to say 

% Not Stated 
/ Blank 

% 

Sep-15 16 5.8% 260 94.2%         

Sep-16 14 5.3% 95 36.0% 4 1.5% 151 57.2% 

Sep-17 14 5.3% 112 42.3% 4 1.5% 135 50.9% 

Sept-18 13 4.8% 107 39.3% 2 0.7% 150 55.2% 
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Workforce profile by Age 
 
Commentary:  
 
The age band in which most of the FE workforce fall remains the 50-59 year-old band and this is 
mirrored at Shipley College.  The average age at Shipley College is 46.5 years old. The majority of the 
workforce at Shipley College are over the age of 40 (20% below 40 yrs; 80% over 40 yrs); see table 
below: 
 
Table 5 - Age - All Staff 

 Sep 15 Sep 16 Sep 17 Sept 18 

<20 4 1.4% 2 0.8% 1 0.4% 1 0.4% 

20-29 20 7.2% 25 9.5% 29 10.9% 33 12.1% 

30-39 54 19.6% 45 17.0% 48 18.1% 47 17.3% 

40-49 75 27.2% 70 26.5% 65 24.5% 70 25.7% 

50-59 91 33.0% 84 31.8% 86 32.5% 87 32% 

60-65 26 9.4% 31 11.7% 30 11.3% 25 9.2% 

65+ 6 2.2% 7 2.7% 6 2.3% 9 3.3% 

Total 276   264   265  272  
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Recruitment 
 
Commentary: 
 
College roles attract more female than male applicants, which is probably due to the number of roles                 
which are part time. In 2017/18 48% of applicants for full time roles were male. The number of                  
applications to work at Shipley College has risen significantly in 2016/17 and then in 2017/18 following                
changes in the style of advert and where adverts are placed. There have been fractional changes in the                  
breakdown of ethnic groups applying to work at Shipley College with the biggest decrease seen in the                 
white european ethnic group.  
  

Table 6 - Recruitment              

  
Application 
stage 15/16 

Application 
stage 16/17 

Application 
stage 17/18 

Short List 
stage 15/16 

Short List 
stage 16/17 

Short List 
stage 17/18 

Appoint- 
ments 15/16 

Appoint- 
ments 16/17 

Appoint- 
ments 17/18 

Total 151 236 396 68 97 151 26 33 43 

Gender: No % No. % No. % No. % No. % No. % No. % No. % No. % 

Male 27 17.9 90 38.1 154 38.9 15 22.0 34 35.0 66 43.7 5 19.2 12 36.4 14 32.6 

Female 102 67.5 111 47.1 219 55.3 45 66.2 48 49.5 80 53 19 73.1 15 45.4 28 65.1 

Not declared 22 14.6 35 14.8 23 5.8 8 11.8 15 15.5 5 3.3 2 7.7 6 18.2 1 2.3 

Disability:                   
Yes 6 4.0 5 2.1 27 6.8 3 4.4 1 1.0 13 8.6 2 7.7 0 0.0 2 4.6 

No 114 75.5 189 80.1 336 84.9 53 78.0 79 81.5 125 82.8 21 80.8 27 81.8 38 88.4 

Not declared 31 20.5 42 17.8 33 8.3 12 17.6 17 17.5 13 8.6 3 11.5 6 18.2 3 7 

Ethnicity:                   
Asian 25 16..5 42 17.8 76 19.2 8 11.8 12 12.4 24 15.9 2 7.7 1 3.0 1 2.3 

Black 6 4.0 9 3.8 12 3 1 1.5 4 4.1 6 4 0 0.0 0 0.0 2 4.7 

Chinese 3 2.0 1 0.4 0 0 1 1.5 0 0.0 0 0 0 0.0 0 0.0 0 0 

Mixed 3 2.0 11 4.7 12 3 3 4.4 4 4.1 3 2 0 0.0 3 9.1 2 4.7 

White (British) 75 49.7 123 52.1 246 62.2 34 50.0 60 61.8 103 68.2 16 61.5 22 66.7 33 76.7 

White 
(European) 

14 9.3 11 4.7 16 4 10 14.7 2 2.1 2 1.3 5 19.2 1 3 1 2.3 

Not declared 25 16.5 39 16.5 34 8.6 11 16.1 15 15.5 13 8.6 3 11.6 6 18.2 4 9.3 

Age:                   
<20 0 0.0 1 0.4 5 1.3 0 0.0 0 0.0 0 0 0 0.0 0 0.0 0 0 

20-29 29 19.2 70 29.7 117 29.5 12 17.6 24 24.8 44 29.1 3 11.5 6 18.2 12 27.9 

30-39 29 19.2 46 19.5 87 22 17 25.0 18 18.6 33 21.9 11 42.3 4 12.1 8 18.6 

40-49 38 25.2 37 15.7 75 18.8 18 26.5 17 17.5 30 19.9 7 26.9 7 21.2 10 23.3 

50-59 21 13.9 26 11.0 60 15.2 6 8.8 14 14.4 23 15.2 1 3.9 5 15.2 8 18.6 

60-65 3 2.0 2 0.8 15 3.8 3 4.4 1 1.0 5 3.3 0 0.0 0 0.0 1 2.3 

66+ 0 0.0 0 
0.0 

 
1 0.3 0 0.0 0 0.0 0 0 0 0.0 0 0.0 0 0 

Not declared 31 20.5 54 22.9 36 9.1 12 17.7 23 23.7 16 10.6 4 15.4 11 33.3 4 9.3 
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Table 7 - Application, Shortlisting and Appointment figures by Academic Year 
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Summary of findings from this report 
 
Study Programme data 
 
Achievement rates for learners of all age groups and for males and females is above the 
provider group and national average.  In relation to ethnicity, all 16-18 learners, with the 
exception of the small number of Black learners, achievement is better than the provider group 
and national average. 
 
In terms of 19+, White learners have continued with their significant increase in achievement 
and Asian learners have fallen just below the provider group and the national average. 
 
16-18 learners with Special Educational Needs and Disability (SEND) have a slightly lower 
achievement rate compared to learners without, but still have a higher achievement rate than 
the provider group and national average. 
 
19+ learners with SEND achieve slightly better than learners without. They also achieve better 
than the provider group and national average. 
 
Apprenticeship data 
 
All Apprentices achieve well above the provider group and national average, with a significant 
increase for apprentices aged 19-23.  
 
Achievement rate for 16-18 and 19+ male and female Apprentices is well above the provider 
group and national average; In comparison to last year when both 16-18 and 19+ female 
Apprentices achieved higher than males, in 2017/18, males achieve higher than females. 
 
16-18 Asian apprentices have improved their achievement rate but do less better than White 
apprentices. 19+ White Apprentices have significantly improved their achievement rate, after a 
drop in 2016/17, and achieve higher than Asian apprentices.  Both 16-18 and 19+ Asian and 
White apprentices achieve above the provider group and national average. 
 
16-18 apprentices with SEND achieve well above the provider group and national average, but 
do less well than apprentices without.  19+ apprentices with SEND achieve below the provider 
group and national average, but the drop in achievement is down to 3 (from a total of 7) 
apprentices completing early. 
 
Workforce 
 
The majority of Shipley College workforce declare themselves to be White (British), with the 
next largest group declaring their ethnicity as Asian.  The number of staff disclosing their 
disability remains more or less the same over the last four years.  Approximately half of the 
workforce opt not to provide information about disability. 
 
The average age of the workforce at Shipley College is 46, with the highest number of staff in 
the age group 50-59.  In relation to the gender split, Shipley College remains in line with general 
FE in that there are more women than men employed. 
 
  

Page 21 



 

Link to - Equality and Diversity Action Plan 2017/18 
 
The Action Plan for 2017/18 was generated from the Equality and Diversity whole college ‘Self 
Assessment’ completed by both Academic and Service staff.  Responses were collated and the 
actions agreed to improve identified areas of equality and diversity for learners and staff.  All 
actions were completed, except for the possibility of renovating sports changing facilities to 
make changing rooms neutral gender, which is currently being discussed. 
 
Link to - Equality and Diversity Action Plan 2018/19 
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https://docs.google.com/document/d/1T-BWID8m8K24kkVde4mSCBo5MCz1PB1bkDd8Wxf9M8g/edit
https://docs.google.com/document/d/1mlvSO-HkxJTXjrKhQpsfSlRYTECaCSrfXli0kXEDoDE/edit#

