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Minutes of the Curriculum & Quality Committee  

Date:  21 June 2016 

Present:  Joanne Beaumont (Chair) 
John Briggs 
Nav Chohan 
Paul Webley  
Lynne Ware  
James Parker 
Shoeb Desai 
 

Observer(s): 
 

- 

In attendance: 
 

Julie Bales (Vice Principal Curriculum) 
Jeremy Stott (Clerk) 
Susanna Butler (Minutes Secretary) 
 

Apologies: John Egan  
Sayyeda Khan 
 
 

Meeting commenced: 18:30 
 

Meeting closed: 20:06 
 
The Chair welcomed James Parker as a new member of the C&Q Committee. 
 
It was also confirmed that Sheri-Leigh Miles has stepped down due to a relocation which 
leaves a vacancy on the committee.  Members were asked to contact the Clerk if they are 
aware of anyone who might be interested in being a full member of the Corporation.   
 
12/16 Disclosure of financial and/or personal interest 
 
 There was no disclosure of financial or personal interest. 
 
13/16  To agree agenda and order of business as circulated 
 

The agenda and order of business were agreed. 
 

14/16 To appoint a Vice Chair of the Committee 
 
 As the Vice Chair has stepped down this leaves a vacancy. Lynn Ware was 

nominated, seconded and appointed as the new Vice Chair of the Committee. 
 
15/16 To approve the minutes of the meeting held on 8 March 2016 
 
 The minutes were approved as a true record. 
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16/16 Matters arising 
 

a) Minute 10/16 – the Principal highlighted that governors had requested for 
last year’s starts to be added in brackets next to the current year’s starts for 
comparison in the retention and enrolment report and that this had been 
added to today’s retention report. 

  
b) Minute 11/16 iii) confidential item update.  The Principal confirmed that the 

last but one Steering Group meeting was held last Friday and that Option 2 
had been removed ie joining with Leeds City College.  The Area Review has 
recommended our Option 3, to join with Craven and Keighley Colleges which 
is the most complicated option. Members noted Craven College has yet to go 
through its own Area Review which will start in September.  A full report will 
be brought to the next Corporation meeting on 12 July for governors to 
consider. The next Area Review meeting is on 14 July. We will need to indicate 
to the Steering Group Committee if we accept/reject the recommendation by 
Wednesday 13 July.    

 
c) Minute 06/17 – To receive an update on the identified areas for 

improvement in the Staff Report 
 

The Clerk asked members to note that the report indicated that most actions 
have been achieved, or are on their way to being achieved.  
 
Of note was that a team of staff tackled the national three peaks and raised in 
excess of £1,500 for the student hardship fund.  The Committee offered their 
congratulations to all the staff involved for this great achievement. 
 
The update was received.  
 

d) Minute 07/16 – To receive a report on the potential for additional 
governor involvement with staff and students 

 
The Vice Principal Curriculum, (VPC) explained that they are a little further 
forward in developing some possible options.  There are ideas about the 
motivational and aspirational element and looking at governors skills set to 
use a skill to the advantage of staff or students.  A survey sent out to staff did 
not receive a great response (only 20 members of staff) and no clear message 
was received about staff wanting a link governor. The perception seems to be 
that staff feel a little far removed from governors. Although governors’ profiles 
are on the College website, staff do not seem to be aware of this.  It was 
agreed that there is potential value in looking at governors’ skills sets to see 
what they have to offer.   
 
Ideas going forward include governors offering to be a guest/motivational 
speaker, talking to students on how to be the best they can be. It was 
suggested that interested governors could re-write their profiles to show all 
that they can offer and agreed that it may be worthwhile doing so simply 
through a few bullet points of their skills and experience as we undervalue 
how powerful that could be.  One governor expressed an interest in finding out 
more about Saltaire Archives and was informed governor J Briggs and staff 
member Julie Woodward are the contacts.  
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The Chair stated that, although the sample responses from staff are small, it 
does show the distance and visibility issues. Whatever we decide to do, it 
needs to be sustainable.  Other ideas included: 
 

o Conveying to staff some of the work the Corporation has been doing eg 
training, actions, meetings etc. to set out the breadth of the Corporation and 
their commitment. 

 
o Sending out regular governor updates in the College newsletter (The Star).   

 
o Holding specific campaigns such as ‘Meet the Governor Day; or ‘A Day in the 

Life of’ for example. 
 

Communication seems to be a key theme and we need to ensure staff 
and governors are better connected.  

 
The Chair requested that any key events be highlighted to governors 
in advance as far as possible. It was agreed to notify members of 
special events on a termly basis.  

 
ACTION: The Clerk to follow up and bring some proposals together for the 
next meeting. 
 

17/16 To consider a draft Observation of Teaching, Learning and Assessment 
Report 
 

 The VPC presented her comprehensive report which includes both college and 
sector data.  It is designed to include findings across the breadth of 
observation methods used. There has been discussion about not giving overall 
judgements for formal observations in future but the team have decided to 
keep our current robust structure. The series of learning walks cover specific 
themes, with attendance, behaviour and punctuality always included. Formal 
observations cover a wide set of criteria including tracking of progress.  There 
is a move next year in college towards an increased coaching approach for 
tutors to share and reflect on how well they did and their key action points. 
Peer review and observation through supported experiments known as 
learning triangles within sectors have been really successful. These will 
continue next year with an option to work on a wider level across college.  
They were also carried out with LSAs to explore additional ways to capture 
learners’ progress in each session.   

 
There are a number of college, sector and individual actions. More small group 
and individual strategies will be used to share good practice both in and out of 
sector.  There is a very high profile of good or better judgements and much 
micro analysis has been carried out to ensure clear actions are identified.   

 
 It was asked how learners evidence they are planning for progress and 
confirmed that we have a centralised system where we look at all the 
Schemes of Work and other required documentation, and that there is a 
quality audit for each course where we can track progress and highlight any 
areas for improvement. Behaviour management and motivational strategies 
tie in to create the right culture and build confidence in students. Also queried 
was whether managers are doing what they need to be doing and the VPC 
confirmed that they are part of the observation team, can observe any sector, 
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co observe and moderate with an open culture.  
 
LSAs are included in training at QI Days.  It was queried whether LSAs know 
what is going to be taught each day.  It was clarified this is part of what we 
are trying to strengthen to ensure most effective communication methods, as 
they circulate through lots of classes and timely communication flow can be a 
challenge. There is tightening up of the ILPs in a central system to support 
this. Automatic email alerts are sent out to all parties involved when key 
information regarding a student is entered. The changes have not created 
greater workloads for staff, just a different way of recording things as systems 
are being streamlined.  
 
The Chair finished by saying this has been very detailed and demonstrates the 
College has looked exceptionally carefully at quality of teaching and learning 
which is impressive.  

 
18/16 To consider an in year retention report, including apprenticeships 
  
 The Principal presented his report and highlighted that most courses finish on 

1 July so these figures just about reflect end of year retention.  ESOL looks 
good.  

 
                   Our biggest issue is with 16-18 Awards: this has been very disappointing as 

we had put a lot of effort into a group of leaving care students but the wide 
range of challenges they face outside of the classroom present insuperable 
problems.  After 2 years, the decision has now been made to no longer offer 
this provision as the way we are judged is being compromised. Without these 
students, our Award retention rate would have been as high as 93%.  Overall 
for full time 16-18 year olds we are 1% up.   

 
 Adult GCSE rates still look a little low, though we know we have accepted a 

few learners who are not quite ready for that level of work.   
 
 Overall, we may be 1% down from last year but know the reason for it. Adults 

should be 2% above last year which is very positive and apprenticeships about 
level.  There has not been huge progress, but it has continued steady and 
good.   

 
19/16 SFA Quality Dashboard 
 
 Much of the data presented is simply a summary of previous years’ data 

included in the SAR or governor updates. 
 
                   The Principal explained that the progression information is experimental data 

trying to find out where students have gone 3 years later ie taking students 
who left in 12/13 to see what they are doing by using PAYE data. However, 
there are holes in this method e.g. those who have gone abroad or are self 
employed are not picked up in the data.  Positive destination only counts for 
those in higher learning or in a job.  Overall, it shows the national benchmark 
as positive.  
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20/16 To consider Curriculum Developments 
 
 The Principal reported on the emerging changes to provision.  He explained 

there had been changes to Level 3 BTECs which means some of our courses 
will change next year meaning they will involve externally examined units.  
Tutors are spending a lot of time on the BTEC changes which has taken up 
most of their focus.  It was queried if the changes will require more assets in 
terms of training, books, courses etc. and confirmed not necessarily, apart 
from AAT Level 4. 

 
Level 2 is our biggest challenge as they seem to have increased the level of 
difficulty. Not everyone will be capable but, for those that are, level 3 should 
then be less of a challenge for them on progression.  
 
Some level 4 provision is being trialled next year with a new accountancy 
course in AAT and trying to restart a Level 5 Higher Apprenticeship in Care 
Leadership and Management. 
 
A discussion took place on the issue around Traineeships and their progression 
into Apprenticeships. Many need to develop their Maths and English in order to 
progress which is not easy. However, internally we are on course for 50% to 
move onto an Apprenticeship which is a huge conversion as, quoted in the 
press, it is just 10% nationally.  

 
21/16 To Review Maths and English (Theme for the year) 
 

The Principal explained that 16-18 is the major focus and that the numbers 
taking GCSE English and maths have increased significantly in the last year   
(x 4). The chart on page 2 of the report shows what is happening across the 
country. FE sector colleges show 10% for English and 4.9% for maths at 19 
achieving A*-C for all those not with special needs. 
 
The College’s performance data is out and achievement rates are good. The 
pass rate at higher grades does require improvement, though taking into 
account learners’ starting point, it is a good achievement. 
 
Adding up all the qualifications together, we sit at the top of a list of nearby 
colleges.  
 
For  15-16 estimates, basic skills results are expected to increase to 70%,  
A*-C GCSE English results to be similar at around 24% and GCSE maths more 
promising at around 28%, in line with the current FE average. 
 
GCSE will continue to be held up as the gold standard and our teams are 
attending conferences, talking and working with a range of people to get 
ideas.  For example, with Salford College, who got 60% achievement and 
which is remarkable, so there are still things we can learn.   
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22/16 Equality and Diversity Matters 
 

i) To consider a review of the Equality and Diversity Policy 
 
The Head of Student Services/E&D Manager presented three reports.  A lot of 
work was carried out on the Policy last year, so there were no changes to 
note.  Members therefore confirmed they were happy to receive it. 
 

ii) To consider the 2014/15 Annual E&D Report 
 

The data in the report, which forms part of the College Self Assessment 
Report, represents a lot of information that has already been reported on.  It 
was highlighted that this information should have gone to the February 
meeting but the external data was published late this year. 
 
It was queried on page 5 if there is any particular reason why female retention 
on 16-18 Maths and English is lower than males, which is unusual. It was 
confirmed that it is more to do with the type of courses learners enrol on.  
There are a lot of females on Level 1 and 2 Health and Social Care courses 
which accounts for those numbers so we believe it to be acceptable in the 
circumstances.  The balance overall is still there.  
 
ACTION: To provide an analysis of male versus female achievement to the 
next meeting. 
 

iii) To review progress of the Equality & Diversity Objectives 
 
The objectives from the Action Plan were presented and discussed.  They have 
been lifted from the College Action Plan.  
 
The two main objectives for 15/16 are: 
 
a. To create an E&D toolkit for launch to academic staff in Sep 2016; and 

 
b. To improve GCSE and Functional Skills English and Maths performance. 
  

23/16 To undertake a review of the Committee meeting arrangements, 
including a review of the Terms of Reference 

 
 The Clerk asked members to review how meetings have gone over the last 

year.  The Terms of Reference have been updated over the last 2 years so 
members confirmed they were happy to maintain them as they are. 

 
It was agreed that membership of the committee has been strengthened with 
people of different levels, insight, knowledge and motivation providing a good 
range of people with good attendance. Members agreed that the format of the 
meetings has been working well, but agreed they would find an up to date 
glossary useful. 
 
ACTION: The Clerk to circulate the most up to date list of acronyms. 
{Note: Glossary and acronyms appended to minutes and placed on 
Governors Google Site} 
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24/16 Any Other Business 
 

i)  Dates of proposed meetings to December 2016 
 
● 29 November 2016  
 

ii)  To consider which recommendations/proposals are reported to the 
Corporation in more detail 

 
● Minute 16/16 d) on the potential for additional governor involvement with 

staff and students 
 

● Minute 17/16 on the draft Observation of Teaching, Learning and 
Assessment Report 

 
● Minute 21/16 on the Review of Maths and English 
 
● Minute 22/16 on E&D matters and the E&D Action Plan 
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Glossary and Acronyms used in Further Education (June 2016) 
 

AELP  Association of Employers and Learning Providers 
http://www.aelp.org.uk/ 
 

ALT   Association for Learning Technology 
http://www.alt.ac.uk/ 

 
AMiE  AMiE is the leadership section of ATL representing leaders and 

managers in schools and colleges. 
http://amie.atl.org.uk/ 
 

AO   Awarding Organisation 
 
APEL  Accreditation of Prior Experiential Learning. APEL is concerned with 

credit-rating learning outcomes (ie what a student has achieved) gained 
through experience usually in the workplace, either through paid 
employment or in voluntary work.  

 
APL  Accreditation of Prior Learning. APL includes assessed learning gained 

from life and work experience. 
 
AQA  Assessment and Qualifications Alliance, one of the awarding bodies in 

England. 
http://www.aqa.org.uk/ 

 
ATL   Association of Teachers and Lectures 

https://www.atl.org.uk/ 
 

BILD  The British Institute of Learning Difficulties (The BILD) 
http://www.thebild.org/ 

 
BIS  The Department for Business Innovation and Skills. The policy areas 

covered by the department include skills, higher education, innovation, 
science, business and trade policy. 
https://www.gov.uk/government/organisations/department-for-
business-innovation-skills 

 
C&G  City and Guilds. A vocational awarding body in the UK. 

http://www.cityandguilds.com/ 
 
CBI  Confederation of British Industry. The representative organisation 

providing a voice for employers at a national and international level. 
http://www.cbi.org.uk/ 

 
CELTA  Certificate in English Language Teaching to Adults 
 
CIF   Common Inspection Framework 

http://www.aelp.org.uk/
http://www.alt.ac.uk/
https://www.aoc.co.uk/glossary#AMiE
https://www.aoc.co.uk/glossary#ATL
http://amie.atl.org.uk/
https://www.aoc.co.uk/glossary#APEL
https://www.aoc.co.uk/glossary#APL
http://www.aqa.org.uk/
https://www.atl.org.uk/
https://www.aoc.co.uk/glossary#BILD
http://www.thebild.org/
https://www.gov.uk/government/organisations/department-for-business-innovation-skills
https://www.gov.uk/government/organisations/department-for-business-innovation-skills
http://www.cityandguilds.com/
http://www.cbi.org.uk/
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CPC  The Crescent Purchasing Consortium (CPC) is owned and run on behalf 
of the further education sector. The income generated from CPC 
collaboration will be invested into facilitating better procurement in FE 
institutions. 
http://www.thecpc.ac.uk/ 

 
CPD   Continuing Professional Development 
 
CRB  The Criminal Records Bureau (CRB) and the Independent Safeguarding 

Authority (ISA) have merged to become the Disclosure and Barring 
Service (DBS). CRB checks are now called DBS checks. 
https://www.gov.uk/disclosure-barring-service-check 

 
DBS Disclosure and Barring Service, formerly known as the Criminal Records 

Bureau 
https://www.gov.uk/disclosure-barring-service-check 

 
DfE The Department for Education (DfE) is responsible for education and 

children's services. 
https://www.gov.uk/government/organisations/department-for-
education 

 
DWP  Department for Work and Pensions is responsible for welfare, pensions 

and child maintenance policy. 
https://www.gov.uk/government/organisations/department-for-work-
pensions 

 
e-assessment  

Originally any sort of examination on a computer, but it is starting to 
become more common referring to work submitted and marked by 
computer and not by hand. This can include essays (there are a number 
of research projects being done comparing the accuracy of work 
marked by hand as opposed to work marked by software). 
 

e-learning The central concept is learning online, either from software on a 
computer or accessing materials from the internet, but in general it 
applies to students learning in a distance learning environment whether 
they are studying from home, or work, but not in a classroom or lecture 
setting with other students. 

 
EAL   English as an Additional Language 
 
Edexcel  Edexcel is a Pearson company. Pearson Education Limited (Pearson) is 

the UK's largest awarding organisation, offering academic and 
vocational qualifications and training to schools, colleges, employers 
and other places of learning in the UK and internationally. 
http://www.edexcel.com/Pages/Home.aspx 

https://www.aoc.co.uk/glossary#CPC
https://www.aoc.co.uk/glossary#FE
http://www.thecpc.ac.uk/
https://www.aoc.co.uk/glossary#CRB
https://www.aoc.co.uk/glossary#DBS
https://www.gov.uk/disclosure-barring-service-check
https://www.gov.uk/disclosure-barring-service-check
https://www.aoc.co.uk/glossary#DfE
http://www.education.gov.uk/
http://www.education.gov.uk/
https://www.gov.uk/government/organisations/department-for-work-pensions
https://www.gov.uk/government/organisations/department-for-work-pensions
https://www.aoc.co.uk/glossary#Edexcel
http://www.edexcel.com/Pages/Home.aspx
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EFA  The Education Funding Agency (EFA) funds and regulates education and 
training for students to the age of 19. The EFA is an executive agency, 
sponsored by the Department for Education. 
https://www.gov.uk/government/organisations/education-funding-
agency 
 

EFL   English as a Foreign Language 
 
EMA  Education Maintenance Allowance can be claimed if studying in 

Northern Ireland, Scotland or Wales. EMA is now closed in England. 
https://www.gov.uk/education-maintenance-allowance-ema 

 
ESF  European Social Fund 

http://ec.europa.eu/esf/home.jsp 
 
ESOL  English for Speakers of Other Languages 
 
FAB Federation of Awarding Bodies (FAB) is the trade association for 

vocational awarding bodies in the UK. 
http://www.awarding.org.uk/ 

 
FE   Further Education 
 
FETL   The Further Education Trust for Leadership - www.fetl.org.uk  
 
FL   Foundation Learning 
 
FLLN  Family Literacy, Language and Numeracy 
 
FS   Functional Skills 
 
FSMQ  Free Standing Mathematics Qualification - suite of Mathematical 

Qualifications available at Levels 1 to 3 in the National Qualifications 
Framework 

 
FT   Full time 
 
GCSE  General Certificate of Secondary Education a key qualification spanning 

Levels 1 and 2 of the National Qualifications Framework and primarily 
taken at the end of key stage 4 

 
GTCE  General Teaching Council for England 
 
GTP  Graduate Teacher Programme - this programme is designed to allow 

schools to employ unqualified teachers who are preparing for qualified 
teaching status assessment, assess them against the standards, and 
devise individual training plans for them. 

 
HE   Higher Education 

https://www.aoc.co.uk/glossary#EFA
https://www.gov.uk/government/organisations/education-funding-agency
https://www.gov.uk/government/organisations/education-funding-agency
https://www.aoc.co.uk/glossary#EMA
https://www.gov.uk/education-maintenance-allowance-ema
http://ec.europa.eu/esf/home.jsp
https://www.aoc.co.uk/glossary#FAB
http://www.awarding.org.uk/
http://www.fetl.org.uk/
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HEA  Higher Education Academy – responsible for supporting academic staff 
with professional recognition, networking and development 
opportunities, and advice and support throughout their careers. 
http://www.heacademy.ac.uk/home 

 
HEFCE  Higher Education Funding Council for England 

http://www.hefce.ac.uk/ 
 
HEIs  Higher Education Institutions - these encompass colleges of higher 

education, university colleges and universities. 
 
HESA  Higher Education Statistics Agency. HESA is the official non-

governmental agency that collects, distributes and analyses HE data 
http://www.hesa.ac.uk/ 
 

ICT  Information and Communication Technology (ICT) is often used as an 
extended synonym for information technology (IT). 

 
IfL  Institute for Learning (FE professional body) 

http://www.ifl.ac.uk/ 
 
ILP   Individual Learning Plan  
 
ILR  The Individualised Learner Record (ILR) is a collection of data about 

students and their learning that is requested from providers in the 
further education and skills sector. 
http://www.theia.org.uk/ilr/ 

 
INSET  In-Service Education of Teachers (INSET) days are one of a series of 

days in most schools/colleges during term time, on which school 
sessions are not required to be run, and the pupils do not attend 
school. On the inset day, the staff are required to attend training or 
complete administration tasks. 

 
IT  Information technology (IT) is the application of computers and 

telecommunications equipment to store, retrieve, transmit and 
manipulate data, often in the context of a business or other enterprise.  

 
ITE   Initial Teacher Education 
 
ITT   Initial Teacher Training 
 
ITTE   Information Technology in Teacher Education 
 
JANET  Joint Academic Network (Ja.net) is the UK’s research and education 

network. 
https://www.ja.net/ 

 

http://www.heacademy.ac.uk/home
http://www.hefce.ac.uk/
https://www.aoc.co.uk/glossary#HESA
http://www.hesa.ac.uk/
https://www.aoc.co.uk/glossary#ICT
https://www.aoc.co.uk/glossary#IT
http://www.ifl.ac.uk/
https://www.aoc.co.uk/glossary#ILR
http://www.theia.org.uk/ilr/
https://www.aoc.co.uk/glossary#INSET
https://www.ja.net/
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JCP Job Centre Plus is a brand used by the UK Department for Work and 
Pensions for its working-age support service in the United Kingdom, its 
services offered directly by the Department for Work and Pensions. 

 
JCQ  Joint Council for Qualifications 

http://www.jcq.org.uk/ 
 
JISC  Joint Information Systems Committee (JISC) represents the UK further 

and higher education sector on the international educational technology 
standards initiatives. 
http://www.jisc.ac.uk/ 

 
Key Stages  

Introduced through the Education Reform Act 1988. Learning in 
maintained and special schools is divided into different periods of 
learning: The stages are as follows: 
 

• Key stage 0 covers students aged 3 to 5 
• Key stage 1 covers students aged 5 to 7 
• Key stage 2 covers students aged 7 to 11 
• Key stage 3 covers students aged 11 to 14 
• Key stage 4 covers students aged 14 to 16 
• Key stage 5 covers students aged 16 to 19 (Sixth Form, FE 

colleges) 
 

LA   Local Authority 
 
LARA  Learning Aims Reference Application 
 
LEA   Local Education Authority 
 
LEP   Local Enterprise Partnership 
 
LGA  Local Government Association 

http://www.local.gov.uk/ 
 
LLDD  Learners with Learning Difficulties and or Disabilities 
 
LMI  Labour Market Intelligence - the data includes information about the 

past, present and future structure and working of the labour market 
and the factors that influence it. Included is information on occupations 
at a local, regional and national level, average earnings, skill shortages, 
demand by employers and education levels. 

 
LMS  Learning Management System (LMS) is a software application for the 

administration, documentation, tracking, reporting and delivery of e-
learning education courses or training programs 

 
MLP   Minimum Levels of Performance replaced by MS 

http://www.jcq.org.uk/
https://www.aoc.co.uk/glossary#JISC
http://www.jisc.ac.uk/
http://www.local.gov.uk/
https://www.aoc.co.uk/glossary#LMS
https://www.aoc.co.uk/glossary#e-learning
https://www.aoc.co.uk/glossary#e-learning
https://www.aoc.co.uk/glossary#MS
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MS  Minimum Standards. Nationally set standards for qualifications set by 
the Department for Education and the Skills Funding Agency annually 

 
NAO   National Audit Office 
 
NDAQ  National Database of Accredited Qualifications  
 
NDPB  Non-departmental public body 
 
NFER  National Foundation for Educational Research 
 
NLN  The National Learning Network (NLN) is a national partnership 

programme aiming to increase the uptake of Information and Learning 
Technology (ILT) across post-16 education in England. 
http://www.nln.ac.uk/ 

 
NQT   Newly Qualified Teacher 
 
NRDC  The National Research and Development Centre for Adult Literacy and 

Numeracy (NRDC) is a consortium of partners, dedicated to conducting 
research and development projects into adult literacy, numeracy, ESOL 
and ICT. 
http://www.nrdc.org.uk/ 

 
NUS  The National Union of Students is an organisation that promotes, 

defends and extends the rights of students and develops and 
champions strong local students' unions 
http://www.nus.org.uk/ 

 
NVQ   National Vocational Qualification 
 
OCR  Oxford, Cambridge and RSA Examinations (OCR) is a UK awarding 

body, providing qualifications for learners of all ages at school, college, 
in work or through part-time learning programmes awarding bodies in 
England. 
http://www.ocr.org.uk/ 

 
Ofqual  The Office of Examination Qualifications and Regulation (Ofqual) 

regulates qualifications, examinations and assessments in England and 
vocational qualifications in Northern Ireland. 
http://ofqual.gov.uk/ 

 
Ofsted  Office for Standards in Education 

http://www.ofsted.gov.uk/ 
 
OLASS  Offenders Learning and Skills Service 
 
OU  The Open University 

https://www.aoc.co.uk/glossary#NLN
http://www.nln.ac.uk/
https://www.aoc.co.uk/glossary#NRDC
https://www.aoc.co.uk/glossary#ESOL
http://www.nrdc.org.uk/
http://www.nus.org.uk/
https://www.aoc.co.uk/glossary#RSA
https://www.aoc.co.uk/glossary#OCR
http://www.ocr.org.uk/
https://www.aoc.co.uk/glossary#Ofqual
http://ofqual.gov.uk/
http://www.ofsted.gov.uk/
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PCET  Post-Compulsory Education and Training 
http://www.pcet.net/ 

 
PGCE  Postgraduate Certificate in Education -a one-year postgraduate 

qualification needed to teach in English state schools 
 
PMLD  Profound and Multiple Learning Difficulties 
 
POS  Programme of study in individual subjects of the national curriculum 

taught during the four key stages 
 
PT   Part-Time 
 
QA   Quality Assurance 
 
QAA  Quality Assurance Agency , the Agency responsible for HE external 

quality assurance 
http://www.qaa.ac.uk/Pages/default.aspx 

 
QCF  The Qualifications and Credit Framework (QCF) is the national credit 

transfer system for education qualification in England, Northern Ireland 
and Wales. 

 
QSR   Qualification Success Rate 
 
QTS  Qualified teacher status required by teachers to work in maintained 

schools and special schools in England and Wales 
 
RARPA  Recognising and Recording Progress and achievement-a recognised 

method for recording progress for students with learning difficulties or 
others on non qualification courses 

 
RSA  Royal Society of Arts 

http://www.thersa.org/ 
 
SEND  Special Educational Needs and Disabilities 
 
SFA  The Skills Funding Agency (SFA) the Agency funds and regulates 

education and training for adults, except higher education. The SFA is 
an Agency of the Department for Business, Innovation and Skills. 
http://skillsfundingagency.bis.gov.uk/ 

 
SLC  The Student Loans Company works with Local Authorities in Wales, the 

Student Awards Agency for Scotland, the Education and Library boards 
in Northern Ireland, Higher Education Institutions and HM Revenue & 
Customs, to provide student financial support in the UK. 
http://www.slc.co.uk/ 
 

SLD   Severe Learning Difficulties 

http://www.pcet.net/
http://www.qaa.ac.uk/Pages/default.aspx
https://www.aoc.co.uk/glossary#QCF
http://www.thersa.org/
https://www.aoc.co.uk/glossary#SFA
http://skillsfundingagency.bis.gov.uk/
http://www.slc.co.uk/
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SLDD  Students with Learning Difficulties and Disabilities 
 
SpLD  Specific Learning Difficulties 
 
SSC  Sector Skills Councils are independent, employer-led, UK–wide 

organisations designed to build a skills system that is driven by 
employer demand 

 
STEM  Science, Technology, Engineering and Mathematics – key subjects 

covered. 
 
Study Programmes 

All students in full or part-time education aged 16 to 19 are expected to 
follow a study programme tailored to their individual needs, education 
and employment goals, including students with learning difficulties 
and/or disabilities. 
 

TEFL  Teaching English as a Foreign Language 
 
TES  The Times Educational Supplement 
 
TESOL Teaching English to Speakers of Other Languages 
 
TPS  Teachers' Pension Scheme now known as Teachers’ Pensions 
 
TUC  The Trade Union Congress (TUC) is the national trade union centre in 

the UK, representing the vast majority of organised workers. 
http://www.tuc.org.uk/ 

 
UCAS  Universities and Colleges Admissions Service 

http://www.ucas.com/ 
 
UCEA  Universities and Colleges Employers Association 

http://www.ucea.ac.uk/ 
 
UCET  Universities Council for the Education of Teachers 

http://www.ucet.ac.uk/ 
 
UCU  University and College Union. A trade union formed by the merger of 

Natfhe and AUT. UCU is the largest trade union and professional 
association for academics, lecturers, trainers, researchers and 
academic-related staff working in further and higher education 
throughout the UK. 
http://www.ucu.org.uk/ 

 
UfI  University for Industry. A charity that provides funding for initiatives 

that improve the accessibility and delivery of adult learning through the 
use of technology. 
http://www.ufi.co.uk/ 

https://www.aoc.co.uk/glossary#TUC
http://www.tuc.org.uk/
http://www.ucas.com/
http://www.ucea.ac.uk/
http://www.ucet.ac.uk/
https://www.aoc.co.uk/glossary#UCU
http://www.ucu.org.uk/
http://www.ufi.co.uk/


16 

UKCES  UK Commission for Employment and Skills 
http://www.ukces.org.uk/ 

 
ULN   Unique Learner Number 
 
ULR  Union Learning Representative. The union learning representative is a 

category of union activist, trained in advising members on learning 
needs and opportunities. 

 
UTCs  University Technical College 
 
VLE  Virtual Learning Environment 
 
WBL   Work Based Learning 
 
WEA  Workers' Educational Association (WEA) is a charity and the largest 

voluntary sector provider of adult education in the UK. 
http://www.wea.org.uk/ 

 
Whole Organisation Approach  

An approach to Skills for Life that demands literacy, numeracy and 
language provision be a priority for all levels of the organisation. 
Embedding Skills for Life in teaching programmes is central to this. 

http://www.ukces.org.uk/
https://www.aoc.co.uk/glossary#WEA
http://www.wea.org.uk/

