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Introduction to
Shipley College
Shipley College is situated in the UNESCO World Heritage Site of Saltaire, in the
District of Bradford. The College offers education and training provision on campus, in
community venues and on employer premises across the region. The local population
is culturally and ethnically diverse and this is reflected in the student cohort.
We offer full-time courses for school leavers, traineeships, apprenticeships, supported
internships. We also started promoting T Level courses in Digital Production and
Education & Childcare in 2020. We offer part-time courses for adults looking to gain
skills for professional and or personal development. In addition, we provide voluntary
teaching placements for students on the PGCE programme. Apprentices have been
employed by College in Marketing, Business Development and Reception.
At our most recent visit from OFSTED in January 2020, we continue to be graded as
‘GOOD’. In addition, in May 2020 we also had a re-assessment for Matrix and the
assessor said that Shipley College had ‘passed with flying colours’! Read more in our
highlights on page 10-13.
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Shipley College’s Mission Statement

To provide the highest quality, inspirational education and training that
exceeds the ambitions of individuals, businesses and communities.

Our Core Values
Culture of Collaboration and Partnership:

A team working closely with our stakeholders in a spirit of trust and integrity

Aspiration and Professionalism:

Striving for excellence in a safe, sustainable environment, while supporting all
students to achieve their personal best and to progress to their next steps in
work and life

Responsiveness:

Meeting the needs and exceeding the expectations of students and employers,
both locally and regionally, responding to government initiatives and our local
community

Equality and Respect:

Celebrating the diversity of our students and staff
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We are ambitious for our students and want to increase their every
opportunity. Some examples of our tailored provision include:
The Prince’s Trust

The Guiseley AFC Partnership

The Prince’s Trust Certificate is a course for 16-25 year olds
designed to develop employability, teamwork and community
skills over a 12-week period. It was founded by HRH the Prince
of Wales who believes “every young person should have the
chance to succeed which is why we help disadvantaged young
people in the UK to get into work, education or training.” This
course runs three times throughout the year in September,
January and May. Students develop confidence, team building
and life skills through work experience, a community project and
a residential trip.

We have been working in partnership with Guiseley AFC
Academy since 2013, giving talented young footballers the
opportunity to combine high levels of coaching, five days
a week, alongside an education programme that can lead
to a place at university, employment or an apprenticeship.
The key benefits mean ‘High Achieving’ students have been
accepted at university or gaining employment. Recruitment
for the football academy has gone from strength to strength
and the collaboration has proven valuable to the club and the
players. Last year, we had another fantastic season with the
Academy challenging for the league title before the season’s
premature end. The Shipley College Development side gave
players the platform to advance to higher levels and compete in
regional competition. This was a continuation
of the good work of all the coaching staff
and students involved. The players worked
tirelessly all season, training four times a week
with some students committing to travelling
long distances to be a part of the team.

The completion of this course has led our students
on to brighter futures, including studying Level 2
and 3 courses, apprenticeships or employment.
14 Learners have achieved either an award or
a certificate in the 19/20 academic year. This
course continues to improve the lives of 16-25
year olds within the local area.

Part-time courses for adults

Music Technology Students

Our wide range of part-time courses for adults continued to
attract over 2900 students for 2019/20. Our students benefit
from gaining new skills and insights, developing interests and
social interaction. Lifestyle & Leisure students enjoyed day-time
and evening activities including arts and crafts, languages,
pilates and ballroom dancing. New courses were introduced
in 2019 such as Cabin Crew, Fitness, Distance Learning, Cake
Decorating Masterclasses and Psychology topics including
Mental Health / Stress & Change.

Music Technology students attended workshops at
Middlesbrough College and Huddersfield University to develop
their knowledge of music production and to investigate options
for HE. They also hosted a couple of live music events at the
Caroline Street Club in Saltaire, one of which was used to raise
money and awareness for the Cellar Trust - a local organisation
that supports individuals with mental health issues.

Sector-based Work Academy Programmes
The College has achieved some notable successes. In the
SkillsHouse programme, arranged in partnership with Bradford
Council, the College delivered Sector Based Work Academies
in Care, Warehousing, Horticulture and Rail working with
organisations looking to recruit new employees.
We have worked with Marks & Spencer, XPO logistics,
Farmers Boy, Servo Rail, Czajka Care homes, Care 24/7 and
Incommunities. The College also worked with Skillshouse to
deliver a Relief Care Worker programme for 24 learners in March
2020.
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Careers in Technical Education Initiative (CTE)
Shipley College has extended its involvement with Bradford
Council’s industrial Centres of Excellence initiative. The aim
is to ensure our students participate in projects to gain skills
and insights that are sought after by employers and industry,
thereby enabling them to enter skills gap careers within the
Leeds City Region. We initially led on the Centre of Excellence
for Business (CE:B) for students studying Business and
Computing & IT courses, Our involvement has now expanded
with the rebranded Careers in Technical Education initiative, to
include Centres for Excellence for Business; Computing; Health
and Care; Sciences & Environmental Technologies; and Creative
Digital & Arts.
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Change, Grow, Live (CGL) Formerly
Unity Bridge Project
The College has been working with CLG since 2015. This charity
supports people to change their lives for the better including
those affected by drug and alcohol misuse, mental health
conditions, housing and offending issues. During 2019/20
we delivered L1 and L2 Preparing to work in Adult Social Care
every term (with the exception of the last term due to COVID).
There was a total of 68 enrolments, which had a 100% pass and
success rate and 100% positive destinations which included
other FE and voluntary work. Following the
continued success of the project and the
positive outcomes for the charity, they have
committed to continue to work with Shipley
College in 2020/21 online.

Bradford Works

Talk English

Bradford Works is our social enterprise that operates from
our Land based Services Department which celebrated its
ten year anniversary in 2019/20. Last year, we provided over
62 work experience and supported employment placements
for people who joined the job training programme to develop
their confidence, employability and practical horticulture skills.
Bradford Works permanent staff provide on the job training
and mentoring for our work placement students. The team
undertake grounds maintenance contracts for a variety of local
organisations in the area including local
parish councils, care homes, Bradford
Council, Incommunities and here onsite at
Shipley College.

Shipley College coordinates the Ministry of Housing,
Communities & Local Government ‘Talk English Project’ in
Bradford managing 5 partner institutions. Working with those
who have low levels of English to improve their language
skills, access to services and to become more involved in the
community. The project supported over
1000 students last year and has engaged
over 5000 adults in total since the project
began.
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Bespoke Customer Service Training
Shipley College was awarded WorldHost Recognised Business
status in 2018. We have since expanded our offer to businesses
and organisations in the area and have a 95% success rate
training 275 members of staff in over 15 companies in the
following sectors:

Self employed
Engineering
Voluntary Sector
Health Care
Hospitality
HR/Recruitment
Horticulture

Tourism
Manufacturing
Public/Councils
SME’s
Housing Associations
Education

In August 2019, the College was involved in the Customer
Service training for over 100 volunteers for the 2019 UCI Road
World Championships. Training was delivered in Richmond,
Harrogate, Leeds, Doncaster and Saltaire.
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Apprenticeships
The College has continued to develop its apprenticeship offer with local employers and
has seen a steady increase through repeat business over the course of the academic
year. We are proud to offer a day release model which incorporates individual sessions
for English, maths and ICT.
The employers have been attracted to the College through a combination of good
employer support, information, advice and guidance, plus the high quality of teaching,
learning and support for the apprentices. Employers value our excellent recruitment
and selection service. Employers we work with include:
•

Bradford Council

•

J & H Lamb Partnership

•

Bohemian Accountants

•

Incommunities

•

Bradford Care Trust

•

Corporate Travel Management

•

ACS

•

Saltaire Primary School

•

Beckfoot Academies Trust

•

Bradford Diocesan Academies Trust

•

Apperley Gardens

•

Cosmos Supplies

Apprenticeships in Children & Young People’s Workforce and Specialist Support for
Teaching & Learning are proving the most popular of standards and many schools and
nurseries now rely on apprentices as a key part of their workforce. Apprenticeships
in Business Administration, Infrastructure and Accountancy are also high in demand,
with the largest growth being for our new Digital Marketer Apprenticeship. In 19/20
the College introduced Youthworker apprenticeships working with community
organisations and Bradford Council.

8
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An insight from some of our apprentices
Sarah, Adult Childcare Apprentice

Alfie, Horticulture Apprentice

“As an adult learner, I wanted to get the best possible support
and all round experience working in a school as an apprentice.
The course work is interesting and you can complete most
of it on your college day without working at home, if you are
organised!

“I’m grateful to be given this opportunity. Apprenticeships are
a great way to put what you learn at college into practice in a
work situation and to gain from the expertise of the team.”

I particularly enjoyed learning about Child Nutrition and Equality
and Diversity modules. The course tutor is kind and helpful
and I felt that the support was also there from the course
assessor whenever I required it. Shipley College has a positive
atmosphere which I really appreciate.

Taqi, former Teaching Assistant Apprentice

Overall, I would recommend the course to those who are
committed and willing to work hard for a year, because the
apprenticeship pay is low. However, my hard work has paid off
and I am now working in schools as a Level 2 teaching Assistant
with the aim of completing a Level 3 qualification in future.
Thank you Shipley College!”

I would recommend this college to others as the staff are very
supportive towards their students and take the time to listen to
us privately and help us move on from our struggles, and also
that the facilities are great to help you achieve higher. I am now
a full time TA in a primary school and am doing really well.”

“I had taken the Teaching Assistant Level 2 Apprenticeship. I
really enjoyed the college as the staff were very supportive in
difficult times during work and always told me to try my best.
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Highlights of the year

September

October

September

November

The annual awards ceremony celebrating the successes of all
the students in the Land-Based Department was held in Victoria
Hall. With well over 100 people attending the event, the hall was
beautifully decked in seasonal floral arrangements. The opening
words of welcome were given by John Baker, Head of the LandBased Sector at Shipley College, followed by an introduction
from Jill Saunders, the Head Gardener of the National Trust
property at East Riddlesden Hall. Jill gave an impassioned
speech about her horticultural career since studying here
at Shipley College and the vital role education has to play in
training good professional horticulturalists.

A huge thank you to everyone who came and supported our
Macmillan coffee morning. Our staff & students from the
Supported Learning Team raised an amazing £252!

10
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Games Design students and staff headed to EGX in London
to gain an insight into the ever-growing games industry. They
had the chance to play on leading consoles and PCs including
the Xbox One, Playstation 4 and VR, and the Nintendo Switch.
The Rezzed Zone, Rezzed Sessions, Fringe Theatre and EGX
Theatre allowed students to follow informative panel sessions
on video game creation and the games industry at large. In the
GI.biz Careers Fair, students met with employers in the industry,
publishers and universities who advised on how to turn games
development into a career.

Foundation students created a beautiful display of poppies to
commemorate Remembrance Day.

December

The LRC has run the Reading Ahead challenge (and its
predecessor, the Six Book Challenge) for many years. This year,
in collaboration with the ESOL team, they focused on ESOL
learners in college and in the community. Entry Level 2 ESOL
learners who study at the Meridian Centre completed their six
reads and were thrilled with their prizes. Challenge completers
each received a certificate, a Reading Ahead goody bag with
a dictionary to keep, and entry into a prize draw to win a £50
Amazon voucher.

December

Travel & Tourism students organised a toy collection for the
Yorkshire Children’s Trust, a small community charity which
relies on voluntary donations. They have successfully helped
hundreds of children since it started. The gifts collected made a
big difference to many children in hospital over Christmas time
and a big thank you goes to generous staff and students.

December

Thank you to everyone who came to College in their festive knits
for our Save the Children Christmas Jumper Day! Making the
world better with a sweater! £128 was raised for the charity.
In addition, Foundation students collected food for the Trussell
Trust Bradford North Foodbank. Tutor James Wiggan was
thrilled at the positive response and said “I am really proud of
the students for choosing to support the foodbank. To see them
engage with the project and to take a personal interest in the
welfare of others is extremely encouraging.”

January

We were rated ‘GOOD’ for a second time by Ofsted following a
visit in January. It is the second short inspection carried out since
we were judged to be good in February 2013.
The Ofsted report said: ‘Since the previous inspection governors,
leaders & managers have successfully sustained the quality of
the education that learners and apprentices receive. Learners
are proud to study at the college and benefit from a safe and
friendly learning environment. They develop effective working
relationships as part of their studies and contribute well in class
and in the many social activities in which they take part.’

Shipley College | 01274 327222 | enquiries@shipley.ac.uk | www.shipley.ac.uk

11

February

Along with students from other colleges, our female Software
Development students spent International Day of Women and
Girls in Science learning about roles in railway engineering. The
staff at Hitachi Rail wanted to inspire them to consider a career
in this field by showing them the range of engineering roles they
could choose.

April

March

April

Entry 3 students produced a fantastic cookbook to raise funds
for Marie Curie Bradford Hospice. The book was full of easy
to follow recipes and all their own work. They also sold fruit
kebabs and Marie Curie daffodil pin badges in Exhibition Cafe. All
the money raised will go to the hospice as it relies on donations
to continue its amazing care for families and patients with
terminal illness within the Bradford district.

12

Shipley College | 01274 327222 | enquiries@shipley.ac.uk | www.shipley.ac.uk

Our computing staff produced 3D face shields and ear
protectors to help support our key workers. Tutors delivered
50 face shields and 50 ear protectors to the Bradford Royal
Infirmary (BRI). 50 face shields and 35 ear protectors were
delivered to Airedale General Hospital and 20 face shields to
a local GP practice. Tutor, Steve Mullarkey, also gave Personal
Protective Equipment to two local nursing homes due to
requests from staff.

The Talk English project came to a close in Spring. Over the past
6 years, Shipley College has trained over 300 volunteers who
have gone on to teach over 7,000 ESOL learners, which has had
a huge positive impact on the Bradford community.

May

Every three years, we have a Matrix assessment, which is the
Department for Educations standard for ensuring high-quality
information, advice and guidance for colleges, schools and
training organisations. During the assessment, the assessor
met with a number of our staff and students, and in her
feedback praised us on our values and teamwork at College,
and was happy with how we had transitioned to teaching and
working from home. They said that Shipley College had ‘passed
with flying colours’!

July

Congratulations to the winners & nominees of the 2020 Careers
& Technical Education (CTE) Partnership Awards. Four of our
students took home an award for Outstanding Student of the
Year in the following categories: Creative Industries - Harry
Laville, Business - Hibah Modak, Health & Social Care - Lauren
Titley, and Computing, Science and Environmental Technologies
(Digital) - Alex Bayliss. We would also like to acknowledge our
other nominees: Connor Scott, Thomas Stafford, Chloe Porritt
and Laridana Beinarovic. The Awards took place online on the
3rd July, following nominations from schools and colleges across
the Bradford District.

June

Over the last year, 200 of our students have been involved in
volunteering as part of their Duke of Edinburgh Award. We were
delighted to receive a Social Impact Certificate in recognition of
the 2704 hours contributed to the local community. This has
included supporting food banks, working with nursing homes,
coaching junior sports teams and much more.

Shipley College | 01274 327222 | enquiries@shipley.ac.uk | www.shipley.ac.uk

13

Strategic
Partnerships
The College maintains a strong profile in the District with a broad range of employer,
community, economic, charitable and educational networks. For example, the College
has continued active membership of the West Yorkshire Consortium of Colleges
(WYCC) and the Association of Colleges (AoC).
The Principal’s roles include:
• Member of the Bradford District Health & Social Care Economic Partnership Board
• Member of the Bradford District Education and Skills Board
• Member of the Bradford District Careers and Technical Education Board
• Member of the Bradford District SEND Strategic Partnership Board
• Member of the AoC Yorkshire & Humber Principals’ and Chairs’ Forum
• Member of the Leeds City Region Employment & Skills Panel
• Chair of the Leeds City Region Skills Network
• Member of the Leeds City Region Economic Recovery Board
• Member of the AoC AoC Cities and Towns Policy Group
• Chair and Director of the West Yorkshire Consortium of Colleges

The Vice Principal Curriculum and a range of managers and staff
maintain active peer relationships with other colleges. The Vice
Principal Curriculum is a member of Bradford Council’s Business
Industrial Centre of Excellence (ICE) Board, the West Yorkshire
Consortium of Colleges Joint Venture group and attends the AoC
Senior Managers’ Group and conferences. The Vice Principal
Finance attends the Finance Directors’ Groups and AoC Finance
conferences.
Other staff attend the Association of Colleges meetings in
Human Resources, Governance, Business Development, Higher
Education, Estates, Health & Safety and Marketing. College
managers chair the regional AoC English and Maths Group.
Key employer connections include national organisations such
as ASDA, Computershare, Royal Bank of Scotland, Royal Mail,
ACS Business Supplies Ltd, CeX, Innovate UK, Hollins Hall
Marriott Hotel & Country Club (now part of Britannia Hotels),
the BBC, Bradford Council, Craven Council, the Prince’s Trust and
Welcome to Yorkshire.
Local organisations include Hays Travel, Merchant Quays,
Bradford Broadcasting Local Radio Station, Incommunities Ltd,
Accent Housing, Corporate Travel Management, Knightsbridge

14

Shipley College | 01274 327222 | enquiries@shipley.ac.uk | www.shipley.ac.uk

Furniture Production, Martin & Co Estate Agency, Rance Booth
Smith Architects, Ison Harrison Solicitors, Little Ducklings
Nursery, Xpand Marketing, ExaNetworks, BTL, and Salts Mill
Bookshop amongst others. Community organisations include
the Cellar Trust, Prism Youth Project, Bradford Disability Sports
& Leisure and Impact Gamers.
The Head of English maintains a consortium of community
organisations across the District including Womenzone, QED,
Safety First and Meridian Centre to coordinate English for
Speakers of Other Languages delivery and the ‘Talk English
Project’ in Bradford.
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Financial Operating Position
862
495
352
	Funding body grants
	Other grants and contracts

College Income
£’000

	Other income
	Tuition fees & education contracts

Total Income: £10,075k
8,366

2,638

	Staff costs

College
Expenditure
£’000

	Other operating expenses
	Depreciation
263

Total expenditure: £9,829k
6,928

Operating surplus £246,000
Earnings before interest, tax, depreciation
and amortisation (EBITDA) 4.5%
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College Statistics
87% vs 83%

812

16-18 year olds had an
achievement rate of 87% versus a
National College Average of 83%

1.2%

812 16-18 year olds were on full
time courses, a 1.2% increase on
the previous year

160

the highes
of 7 West
Colleges an Yorkshire FE
d 12th
in the coun highest
try

t

20%

We had 160 Apprenticeship starts, a
20% increase on the previous year.

3.8%

An annu
Choices lea al external FE
rner s
survey plac atisfaction
es us at the

At Shipley College the average days lost
due to staff absence in 19/20 was 3.8%, an
increase on the previous year due to the
impact of Covid-19, but still comparable with
reported figures for Yorkshire & Humber.

As of 31 July 2020 the College employed 323 people
which represent 199 full time roles. From this 221
people have a direct teaching role which represents
142 full time teaching roles.

Our a
appre chievement
ntices
for
hip
Colleg s puts the
e in th
e
to

p 5%
countof the
ry

In our 2018

survey,

9
9%
of o

ur learners
say they fee
l safe
at College

Please note: the national data is based on 2015/16
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Student Comments

“

‘The art and design course has introduced me to new people
and skills. I’m very pleased with learning new techniques and
materials in art and learning how to assess pieces of artwork
created throughout history. This course has improved my
abilities and skills as an artist and will continue to do so.’
Demi-lea, Art & Design, Design Level 3

“

‘Although we’re pretty early into the course and COVID has
changed our methods of learning, the college and tutors have
done an amazing job. I genuinely enjoy coming into college.
The class itself is full of such positive and uplifting people, I’ve
made such good friends. I’ve not only learnt and improved my
skills in art and design, I’m also receiving such good support
from Student Services and my tutors.’
Eesha, Art & Design Level 3

“

‘I really like the small environment at Shipley College as it means
you get more individual attention. I am really enjoying my course
and the way it is taught - I feel like I am really learning and the
tutors actually care. I chose to study Business as it can open up
many opportunities and I am considering going on to take the
Level 3 course.’
Sophie, 17, Business Level 2

18
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“

‘Shipley College was recommended to me by one of the support
staff at my secondary school. I chose to study this course as I
am interested in the media industry, and so far, my favourite
unit has been social action media because I am interested in
using media to raise awareness. I am currently speaking to the
careers advisor about what I want to do next after college.’
Adam, 18, Creative Media Student

“

‘I am studying Health & Social Care because I knew would
open many doors for me in my future career. I chose Shipley
College because I attended the summer school and enjoyed the
environment over the other colleges. As well as my course, I
have also been involved in the First Give charity project and the
Duke of Edinburgh Award. After College, I want to apply to study
paramedics at university.’
Samir, Health & Social Care Student

“

‘I am thoroughly enjoying College at the moment, I am finding
the mix of classroom and remote sessions fascinating. It is a
great college which is why I chose to return and study at Level
3. The teachers and students have been very helpful, and I feel
comfortable in class even with it being a large group.’
Mohammed, Sport level 3

“

‘I’m grateful to be given this opportunity. Apprenticeships are
a great way to put what you learn at college into practice in a
work situation and to gain from the expertise of the team. I’m
really excited to be working at Tong.’
Alfie, 16, Horticulture Apprentice
at Tong Garden Centre, Bradford

“

‘I really enjoyed the college as the staff were very supportive
in difficult times during work and always told me to try my
best. I would recommend this college to others as the staff
are very supportive towards their students and take the time
to listen to us privately and help us to achieve. I am now a full
time TA in a primary school.’
Taqi, Teaching Assistant Level 2 Apprenticeship

“

‘Thank you for everything to the best teacher in the UK! Can’t
imagine starting university and not seeing you there. I will
definitely tell you all about it!
Natalia, Travel & Tourism Level 3

“

‘Hazel is a brilliant tutor. She explains everything very clearly
and recaps things when needed. She is friendly and has made
us feel very welcome. We love coming to the classes and I am
really looking forward to getting stuck into the improvers class
next term.’
Ballroom Dancing Student

“

‘I am enjoying my course so far. The structure is well laid out,
and each lesson is met with new objectives. The learning styles
are kept varied, and individual work and research is encouraged.
There is a good mix of individuals within the group, and this
helps to create a good dynamic environment.’
Award in Education & Training Student

“

‘I have really enjoyed my apprenticeship and making new
friends. I have improved my people skills, time management
skills and my ability to meet deadlines. The tutors are very
helpful, supportive and flexible. It has been a nice experience
completing my apprenticeship at Shipley College and I would
recommend my course to everyone.’
Business Administration Intermediate Apprentice
Shipley College | 01274 327222 | enquiries@shipley.ac.uk | www.shipley.ac.uk

19

Governors serving on the College
Board during 2019/2020
Name

Date of appointment

Status of appointment

Committees served

Ms J Beaumont

Oct 2012 Reappointed Oct 2019

Member

Chair: Corporation
C&Q, F&R, Remuneration,
Chair of Search

Mr J Egan

November 2009 - Reappointed
Nov 2019

Member

Audit, Remuneration; and Chair C&Q

Mr P Brown

January 2005 Reappointed June 2017

Member

F&R, Remuneration

Mr N Hainsworth

July 2007
Reappointed July 2020

Member

Chair: Audit

Mr A Podesta

Dec 2011 - Reappointed Oct 2018

Member

F&R

Mr D Butcher

Apr 2015 Reappointed
April 2019

Member

Chair of F&R

Mr J Parker

Apr 2015 Reappointed
April 2019

Member

Audit, C&Q

Mr C Forrest

Dec 2016 Reappointed
Dec 2017

Member

C&Q , Audit

Mr P Hunter

Dec 2016 Reappointed
Dec 2017

Member

C&Q

Ms K Robinson

March 2020

Member

C&Q

Ms C O’Connor

March 2020

Member

C&Q

Mr N Chohan

July 2009

Principal
(Accounting Officer)

F&R, C&Q, Search

Ms W Rowan

Dec 2015 Reappointed Dec 2017

Staff Member

F&R

Mr S Desai

Dec 2010
Reappointed Dec 2017

Staff Member

C&Q, Audit

Miss A Kay

Dec 2018

Student

Student Council

Non Corporation Members co-opted to serve on College committees during 2019/2020
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Name

Date of appointment

Term of Office

Committees served

Mr P Webley

Dec 2018

4 yrs

Search

July 2019

3 yrs

Audit

July 2019

3 yrs

Remuneration

Shipley College | 01274 327222 | enquiries@shipley.ac.uk | www.shipley.ac.uk

Governance Update
Chair of the Corporation

Safeguarding

Joanne Beaumont is Head of Careers and Employability and
institutional lead for employability at the University of Bradford.
She also represents the University with a range of local strategic
organisations regarding employment and skills matters. Joanne
has extensive experience in the pre and post-16 schools, college
sectors, HE sector and career guidance sector in a variety of
roles. Her roles include frontline service delivery, operation
and strategic management, project management, training and
development, quality assurance, and lecturing.

The Short Ofsted Inspection in January 2020 reported the
arrangements for safeguarding are effective. Governors, leaders
and managers place a high importance on keeping learners
and apprentices safe. Those responsible for safeguarding are
suitably trained. They deal with safeguarding disclosures and
concerns swiftly and effectively. Leaders responsible for staff
recruitment have ensured that managers follow effective safe
recruitment guidelines. Pre-employment checks are thorough,
and take place before new employees start working at the
college. Leaders have a detailed and comprehensive ‘Prevent’
duty action plan that clearly identifies local risks and challenges.

Search Committee
The Search Committee met three times in 2019/20. The
Committee considered the 2019 Skills Audit which informs
the Recruitment Policy and Practice of the Corporation. They
considered the outcome of the Corporation and Committee
Performance Reviews and considered areas to improve
performance. They considered a review of the Code of Good
Governance for English Colleges and reviewed the 2018/19
individual member attendance report, training and development
undertaken, updated the Committee’s Terms of Reference and
recommended the reappointment of members whose term of
office was due to expire during the 2019/20 academic year.
The Committee considered the composition of the Corporation
in terms of experience, skills, ethnicity, gender, and age group.
The members reaffirmed that the diversity of the Corporation
in terms of ethnicity, gender, and age group is important and is
considered when vacancies are filled. However, this depends on
the applications received and meeting the skills and experience
required to meet the Corporations strategic objections. The
Committee met with two prospective new members and
recommended to the Corporation their appointment.

Equality and Diversity
During 2019/20 the Curriculum & Quality Committee met three
times. The members considered the 2018/19 E&D Annual
Report covering student and staff data on age, disability,
ethnicity and gender. This report is available on the College
website. They also considered two HR reports, including a report
on gender pay. The outcome for learners was considered as part
of the annual Self Assessment Report. The updated E&D Policy
was reviewed and approved.

The Safeguarding Liaison Governor has been an integral part
of the College team and a valued member of the Safeguarding
Management Group. The Safeguarding Liaison Governor has
attended meetings with the Designated Safeguarding Lead and
has kept up to date with the ‘PREVENT Risk Assessment and
Action Plan’ and with any serious safeguarding issues impacting
on the College.
All governors are provided with key updates and completed
mandatory safeguarding training. Governors approved the
Annual Safeguarding Report, which provides information on
student referrals, cross College learner positive behaviour
management, College security, online safety (with particular
focus on keeping learners safe from acts of terrorism or
being drawn into terrorism or other forms of grooming), safe
procedure on contractors and subcontractors on premises,
safety of learners on external placement and reporting of staff
mandatory safeguarding training.

Compliance
The College endeavours to conduct its business:
i. in accordance with the seven principles identified by the
Committee on Standards in Public Life (selflessness, integrity,
objectivity, accountability, openness, honesty and leadership);
ii. in full accordance with the guidance to colleges from the
Association of Colleges in the Code of Good Governance for
English Colleges (“the Code”).
In the opinion of the Governors, the College complies with all
the provisions of the Code, and it has complied throughout the
year ended 31 July 2020. The Governing Body recognises that,
as a body entrusted with both public and private funds, it has
a particular duty to observe the highest standards of corporate
governance at all times. In carrying out its responsibilities, it
takes full account of The Code of Good Governance for English
Colleges issued by the Association of Colleges in March 2015,
which it formally adopted on 14 July 2015.
With over 30 years’ experience, the Clerk ensures compliance
with all applicable procedures and regulations and maintains a
register of financial and personal interests of the members of
the Corporation.
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Changes to the Estate
We take pride in preserving the historical integrity of the
buildings as well as offering modern facilities to deliver teaching
in the 21st century. We work continuously throughout the year
to maintain and upgrade our estate and our key achievements
this year include:

Improvements to the estate 19/20:
The College delivered the second part of its T Level project which refurbished elements
of three existing the College buildings - the ‘Mill’, ‘Exhibition’ and ‘Salt’ Buildings, which
are all used by T Level students. The project ensured that 700m2 of educational space
was improved from ESFA condition category C to category B. Without the project,
increasing reactive maintenance would have been required that is difficult to manage,
expensive and would have impacted upon the students’ experience and outcomes.
Our project spend value of circa £250k responded to real needs and was affordable.
A series of relatively minor, though crucial, works were undertaken, each vital to the
continued smooth running of the institution and supporting development of first class
facilities for T Level students.
As part of our ongoing Property (Infrastructure) Strategy, our main priority is to invest
in the maintenance of the estate, maintaining the current mix of classrooms and
open study areas. This project was designed to support our most pressing needs: to
refurbish social spaces, entrance ways, roofs and improve our Condition category C
toilets and main kitchen to category B. The works ensured that T Level students have
access to appropriate facilities during their time of study and included refurbishment
of a Childcare base room.

Investment in IT equipment:
We take pride in preserving the historical integrity of the
buildings as well as offering modern facilities to deliver
teaching in the 21st century. We work continuously
throughout the year to maintain and upgrade our estate and
our key achievements this year include:
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T-level equipment:

Remote working equipment:

•

30 high-spec graphics laptops to meet course
requirements of latest industry standard media and
programming applications.

•

117 Chromebooks for students and 45 Windows laptops
for both staff and students.

•

30 monitors and 15 laptop docking stations to provide
dual-monitor workstations for the high-spec laptops.

•

6 mobile internet dongles to provide access to the most
disadvantaged students.

•

15 PCs to accompany docking stations.

•

20 webcams.

•

2 Meeting Owl cameras to provide a better presentation
experience in classrooms.

•

1 action camera for recording practical lessons.

•

12 graphics tablets to allow some level of interactivity for
classrooms with non-interactive whiteboards.
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Sustainability
Leaders and managers have a very positive approach to sustainability. In 2017/18
Shipley College was the first college in the world to sign up to the UN’s Sustainable
Development Goals (SDG) Accord which was launched to the FE sector by the
Environmental Association for Universities and Colleges (EAUC).
Firstly, it is to inspire, celebrate and advance the critical role that education has in
delivering the goals and the value it brings to governments, business and wider
society. Secondly, the Accord is a commitment that learning institutions are making
to one another to do more to deliver the goals, to annually report on each signatory’s
progress, and to do so in ways which share the learning with each other both
nationally and internationally.
The goals are integral to Shipley College’s mission to make a positive difference for
the College community and the wider area, inspiring continuous improvement in both
educational and operational activities.
Our second year feedback was given to the UN SDG (United Nations Sustainable
Development Goals) mandatory reporting team. Leaders and managers have overseen
the embedding of the 17 UN Sustainable Development Goals within college and our
local community. This is still hosted by the Environmental Association of Universities &
Colleges (EAUC).
The Sustainability Action Plan (SAP) is being implemented and the updated score, and
the one that was reported to the UN SDG goals in July 2020, shows that we have to
date achieved 80% of our target of 93% compliance, demonstrating very good progress.
The College continues to partner and promote community food growing with Veg
on the Edge. We compare estates data with the Association of Colleges Yorkshire &
Humber Estates Group to share good practice metrics and good practice annually.
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Celebrating 10 Years
of Bradford Works
Bradford Works was established in April 2010 as a “not for
profit” enterprise offering Grounds Maintenance Services
across the Bradford District. Our original aim was to support
unemployed people into work by providing employment
opportunities and real work experiences for local residents.
Our Mission was:
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•

To provide a high quality grounds maintenance service
that meets the needs of individuals, businesses and
communities.

•

To deliver skills training in line with local needs.

•

To act sustainably.

•

To provide value for money whilst supporting long term
unemployed people based on the principle that it is easier
to get a job whilst in work.
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In our first year, we employed 30 long term unemployed
people through the Future Jobs Fund and supported them into
sustainable employment. Our first job was to plant a new hedge
around the refurbished Lodge in Roberts Park, Saltaire. When
the Future Jobs Fund ended in 2011, we began to develop our
project into a sustainable partnership based social enterprise.
We won our first contract to maintain Grosvenor Ground Play
Park in Manningham and did not look back!
By 2015, we employed 8 permanent members of staff as
either Supervisors or Horticultural Operatives. They delivered
our contracts grounds maintenance work & community
environmental projects whilst providing on the job training
and acting as gardening mentors for the team of people we
supported. We delivered contracts worth over £120k per
year with clients including Bradford College, Bradford Council,
Incommunities, a number of schools, Care Homes, private
organisations and domestic garden work.
We also supported on average 100 people a year on various
work experience pathways. These included supported
internships, traineeships, unemployed groups referred through
Jobcentre Plus, full time students and referrals through
Workable and Aspire-i.

We purchase bedding plants for our flower bed contracts
from local charity/social enterprise Northcliffe Environmental
Enterprises Team (NEET) based in Shipley, who produce
around 25,000 plants a year for us.
We started a Partnership with The Cellar Trust in 2015 to
provide a therapeutic horticulture service and to facilitate
progression onto qualifications and work experience for
participants. We created a garden that could be used for
therapeutic activities including vegetable and flower growing
and worked with up to 40 people a year.
Fast forward to 2020 and Bradford Works is now fully
integrated into the Land Based Department.
College students have an opportunity to gain the essential
horticulture and employability skills needed to progress
in their chosen career. We continue to deliver grounds
maintenance contract work for a range of clients, from small
garden maintenance work to amenity work, such as play park,
cemetery and footpath maintenance. We provide up to 100
work experience and supported employment placements a
year to people who access our on the job training programme
to develop their confidence, employability and practical skills.
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